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1,0

PART.A

Regulations Governing Post-Graduate Pro-erammes under Choice Based Credit

System in the Faculty of Commerce

(Framed. under Section aa(1)(c) of the K. S.U. Act, 2000)

Title

3.0

These Regulations shall be called "Regulations Governing the Post-Graduate Programmes
in the Faculty of Commerce under the Choice Based Credit System," in Karnatak
University. Dharwad.

2.0 Commencement

These Regulations sha1l come into force with effect from the academic year 2008-09

Definitions

In these Re-gulations, unless otherwise providect.

"Academic Council" means Academic Council of tl-re University constituted according to
the Krrmotctka State [Jniversities Act. 2000.
"Board of Studies" means P.G. Board of Studies in Commerce, Karnatak University,
Dharwad.
"Compulsory Course" [reans frudamental paper. r.r'hich the student adrnitted to a particular
Post-Graduate Programme. should successiully complete to receive the Post Graduate

Degree in the concerned subject.
"Coruse Werightage" means nnmber of credits assigned to a particular course.
''Credit" means the unit by which the course rvork is measured. One Credit rlleans one hour
of teaching work or two hours of practical work per tveek. As regards the marks for the

collrses, I Credit is equal to 25 marks. 2 credits are equal to 50 marks, 3 credits are equal to
75 marks and 4 credits are equal to 100 marks.
"Cumulative Grade Point Average (CGPA)" reters to the cumulative Grade Point Average
u eighted across all the semesters and is carried forruard from first semester to subsequent

Su- fi]e St0l'S.
'Dr' gree" means Post-Graduate Degree.

-r-.:::.-" is an index to indicate the performance ol a stlident in the seiected coLrrse. These
,l:',,:.. :re arrived at by converting marks scored in each course by the candidate in botl-r

i rtern al -\ssessment and Semester-end Era mi nations.
Gr',r.1e Point Average (GPA)" refers to an indication of the performance of the sttident in a

-,...r1 serrester. GPA is the weighted a\:elage of all Grades a student gets in a given
,'.! 1 .

-:., Elective Colrrse" means a paper offeled by a Department to the students of other'

- -.. . t.ients.
I ll:':duate Programme" means semesterised Master's Degree Programmes under

- - -: .hc Faculty of Commerce excluding P.G. Diploma. Post Graduate International

rn course" means advanced paper of'fbred by a Department that a student of
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3.U

m "Student" means the student admitted to programmes under (k).
n "University" means Karnatak Univelsity, Dharwad.
4.0 Minimum Eligibility for Admission

A candidate, who has successfully completed Bachelor's Degree programme
Commerce of this Universitl, or of any other University recognized as equivalent thereto
this University, shall be eligible for admission to the Post Graduate Programmes
Commerce provided the candidate also satisfies the conditions like the
percentage of malks and other eligibility conditions as prescribed by the University
time to time.

Adnfssion shal1 be as per the Govt. of Karnataka Reservation Policy and
issued in this direction fiom time to time.

Duration of the Programr*e
The duration of study for all the P.G. Programmes shall extend o\rer a period of

The M .Com. students of
prescribed

consecutive academic years, each academic year comprising two semesters, and
semester comprising sixteen weeks with a minimum of ninety working days.

However the students, who discontinue the
due to exffaordinary circumstances, are allowed to
with due approval fiom the Registrar Candidates
course other than Diploma and
duration of F,G. Prograrirme.

Certificate courses being offered on the campus during

(grrlrlO
N'Iedium of Instruction and Evatruation
The medium of instruction for all programmes

7.1

7.4 In rhose programmes that offer specialization collrses" tne students shail choose
prescribed number of Specialization Courses offered within the Department.

a) The Department shall offei Open Elective courses tor students of other Departments
each Semester. *

t.3

those by the

However, the students may write the examinations in Kannada if so provided by the Board

.of 
Studies in Commerce (PG).

Programme Structure
The students of PosrGraduate Programme shall study the cotirses as may be approved by
the Boald of Studies in Commerce (PG), Faculty and the Academic Council of the
University from time to time subject to minimum and maximum credits as outlined in these

legulations.
There shall be three categories of courses namely, Compulsory Courses, Specialization
Courses and Open Elective Courses.

1'

\-/)

[3r

7,3 Each pr:ogramme shall have a set of Compulsory Courses, as stipurlated in the regulations
governing the concerned programme, that a student must complete to get the concerned
degree.
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7.7

7.8

7.9

8.1

8.3

P.G. Centers and affiliated colieges, can offer those Open Elective Courses which are

appror,'ed or prescribed by the P.G. Department of Commerce on the main campus.
Such Open Elective courses shall be taught by qualified teachers approved by the
University.

The credits for each of the Compulsory Courses sha1l be 4; for Specialization Course. .i;
and for Open Elective Course, 4. The credils tbr the proiect rvork in the IV Semester shall
be 2 for dissertation and 2 for Viva-Voce.

A student shall register for a minimum of 88 credits during the whole duration of the P.G
Programmes as stipulated in the General Regulations.

The students shall undertake project in the IV semester as a compulsory course.

The detailed programme structure for the M.Com. Course shall be as stated in Annexure -I.

Attendance

Eacli course shall be taken as a unit tbr the purpose of calculating the attendance.

Each student shall sign the attendance register maintained by the Department for each

course for every hour/unit of teaching/practical. The course teachers shall submit the
monthly attenda-nce report to the Chairperson of the Depafirnent who shall notity the same
on the notice board of the Department during the second week of the subsequent month.

Marks shall be awarded to the student lor attendance as specified in the regulations
concerning evaluation.

A student shall be considered to have satisijed the required attendance for each course if
he/she has attended not less Lhan 7 5 7o of '"he total number of instructional hours dtiring the
semester.

8.5 There is no provision fbr condoning shortage of attendance.

The students who do not satisfy the prescribed requirement of attenclance shall, not be

eiigible for the ensuing examination. Such candidates may seek admission afresh to the
given semester.

8.7 Such of the candidates who have participated in State/National level Sports, NSS, NCC,
Cultural activities and other related activities as stipulated under the existing regulations
shall be considered for giving attendance for actual number of days utilized in such

,L-tst):.1tttit-'r:.:.r, v,llt;i",;1,,2,,,i, ','r{;i:k:,. l;i'i.ir i j;.i t.t',).}1i..

8.0

8.2

8.4

8.6

Examination
There shall be an examinationrat the end of each semester. The odd semester examinations
shall be conducted by the Department/ P.G.Centres/ Colleges. The even semester
examinations shall be conducted by the University.

9.0
9.1

4



I

9.1.1 Unless otherwise provided, there shall be semester-end examination of 3 hours and 1.5

hours duration for the courses carrying 7 5 &.35 marks, respectively.

9.1.2 Every student shall register for each semester-end examination as per the University
Notification by submitting duly completed application form through the proper channel and
shall also pay the fees prescribed.

9.1.3 The Office of the Registrar (Evaluation) shali allot the Register Number to the candidate at
the 1st semester-end examination. That will be the Register Number of the candidate for all
subsequent appearances and .semester-end examinations.

9.1.4 The Ansu,er scripts shall Lre in tlie sate cr"lstody of the Universlt-v for a period of six months
ti'om the date of annolrncement of results.

9.1.5 The programme under CBCS is a fully carry-over system. A candidate reappearing for
either the odd or even semester examinations shall be permitted to take examinations as and
when they are conducted (even semester examination in even semester and odd semester
examination in odd semester).

9.1.6 Candidates who have failed, remained absent or opted tor improvement in any course/
coLlrses shall appear for such course/ courses in the two immediate successive examinations
that are conducted. However, in the case of the candidates appearing for improvement of
their marks, the marks secured in the previous examination shall be retained, if the same is
higher.

9.'L.7 Candidates who desire to challenge the marks awarded to them, in the even semester
examinations may do so by submitting an application along with the prescribed fee to the
Registrar (Evaluation) within 15 days from the announcement of results.

9.2 Odd Semester Examination

9.2.1 There shall be a Board of Examiners to set, scrutinise and approve question papers.

9.2.2 The BOE shall scrutinise the question papers submitted in two sets by the paper setters and

submit the same to the office of the Registrar (Evaluation).

9.2.3 The office of the Registrar Evaluation shall dispatch the question papers to the Department/
P.G.Centresl Colleges who shall conduct the Examinations according to the Schedule
announced by the University.

9.2.4 The Cliairperson of the Departmenti Administrator of the P.G,Centre/ Principal of the
College sha1I appoint one of their full time course teachers as Post Graduate Programme
(PGP) Coordinator who shall conduct the examinations and arange for evaluation of
answer scripts.

9,2,5 Answer scripts shall be valued by the examiners appointed by the University. However, in
those circumstances where an examiner for a particular course is not available, then the
answer scripts of that course shall be dispatched to the office of the Registrar (Evaluation)
rvho sl-rall arrange tor valuation of the same.

5
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9.2,6 There sha11 be single vaiuation. The examiners (Internal or External) shall value the
answer scripts and sha1l indicate the marks awarded to each question on the answer script.

9.2.7 The Marks List, a copy of the Examination Attendance Sheet and the sealed bundles of the
answer scripts shall be dispatched by the PGP Coordinator to the Registrar (Evaluation)'s
Office at the conclusion of the valuation at the respective centres.

9.2.8
9.3

The Office of the Registrar Evaluation shall process and announce the results.
Even Semester:

9.3.1 There shall be a Board of Examiners to set, scrutinise and approve question papers.

9,3.2 As far as practicable, it wili be ensured that 507o of the paper setters and examiners are from
other Universities/ Research Institutes.

9.3.3 Each answer script of the semester-end examination (theory and project report) shall
be assessed by two examiners (one internal and another external). The marks awarded to
that answer script shall be the a\rerage of these *r'o evaluations. If the difference in marks
between two evaluations exceeds 20% of the marimum marks, such a script shall be
assessed by a third examiner. The marks aliotted bt' the third examiner shall be averaged
u'ith nearer au ard of the tr.vo evaluations.

Provided that in case the number of ansu'er scnpts to be referred to the third
examiner in a course exceeds minimun oi -i or 20ct of the total number of scripts, at the
even semester-end eraminations. such ans\\'er scripts shall be valued by the Board of
Examiners on the date to be notitled br the Cl-rairperson of the Board of Examiners and the
marks awarded by the Board shall be final.

9.3.4

>6-
9.4.1

9.1.2

There shal1 be a project work in the lourth semester of the programme. the same shal1 be
evaluated by both internal and external examiners.
Evaluation
Each Course shall have two evaluation components - Internal Assessment (IA) and the
Semester End Exams.
The IA component in a course shaii carq, l5ir and the Semester End Examination shall
carw 7 57c. Courses having 259o marks as internal assessment shall have 3 marks allotted to
:itenclance. Hower,'er. in case of project riork. the distribution of marks for lnternal
.{ssessn-ient and Examination shall be left to the discretion of the concerned BOS.

9.1.3 lvlarks for attendance shall be awarded to the students as stipulated below :

Attendance
Above 90

Above 80 and to 90
Above 75 and to 80

75

9./,.4 Internal Assessment (IA) shall be based on written tests/ assignments/ seminars and /or any
other instructional activity. However, the number of IA components per course per semester

6

Marks
J

2

I
No marks

r:....,. ira i!-si than tu,O
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09.4.
5

The IA marks list shall be notified on the Department notice troard as and when the
individual IA components are compieted and.the consolidated list shall be submittecl to the
Office of the Registrar Evaluation betore the commencement of semester-end examination.

9.4,6 The tests shal1 be rvritten in a separatsl_v designatecl baok suppiied by the Unir,ersity which
shail be open for inspeclion by the sli:dents irl'ter evaluatiorr.

9.4.7 There is no provision for seeking improvement of Internai Assessment marks

9.4.8 The IA recorcls. pertainiirg to Semcster Exirminaiiorr. -sirall 
're pl'esen ed b"v the

clepartment/Centres/Colleges for a penoci of one )'eai tl'orn the date of sentester
exan:dnaiion. These recorrJs rna;,, be calleri Lrv the Llniversit-v or a bodl' constituted by the

Llniversity as and rvhen deemed necessary.

9.4.9 The project viva-voce shall be conducteC by an intemal and externai examiner

10.0
1fi.1

1ri )

Maximum duration for completion of the Programme
A candidate admitred to a post graduate programme shall complete it within a period, which
is double the duration'of the programme fronr'the date of admissibn.

Whener,er the syllabr"rs is fevisecl. the crndidalt- r'eagtrrr-qring shall be allowed for the
eraminetioi:s only accoi'ding to {he new s-vllrbuf, - 

I /

Declaration of Results 
/

The rninimrirl for a pass in each course shall be -10?c of the tot:1 marks including botir the
IA and tire seriester-end exanlinaticns. Furtirer. the candidate si:rrii obtain at least 40Vc ot
the n:arks in lile semester-encl examinirtion. Tirei"e is iro minimum ior: tire IA marks.
Candiclates shall secure a minimuni ol 50-qL in aggregate in all crrurses of a programile in
each semester to snccesslull,l' conrpiete llrl' programme.
Candidrtes slra1l earn tire prescubed nr-imher ol'credits tor the prograrnme to qualify fbr the

PG De-qree.

For the purpose of annor-urcing the lesulls, the agglegiite of the nrtrrks secrired by a

canr,liclate in atrl the selrester examinations shall be taken into accouirt. F{olvever, Ranks
shail not be irr,valded in case the candictate has not successlirlly compieted each of the

seirlesters in first attempt or has not completed the prcgralnll]e in the stipulated time (vide

Regulation 5; or had applied for improvernent of results.
UIal'ks, Credit Foints, Grade Points, Grades and Gratle Poir:t Average
The grade poiills and the grade lettcrs to r"--andidates in cac:h course shall be awarded as

I olll',,"'r:

11.0
11.1

L1.2

ir.3

11"4

12.0
12.1

Percentage of niarks Grade Foints Grade Letter
15 and above, up to i00.00 7c 7.50 to 10.00 A

60 and above but less than75 7o 6.00 and above but less than 07.5 B
50 anci flb.'.."r but less tlraa 6il ';i 5.00 and above but less than 6.0 C
40 and above but less than 50 7c 4.00 and above but less than 05.00 D

less than 40.A0 7a Less than 4.00 F

12.2 Credit Point(CP): The Credit Polnt for each course shall be calculated by muitiplying the

7
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qrade point obtained by the credit of the course.

12.3 The award of Grade Point Average (GPA) for any student is based on the performance in
the rvhole semester'. The student is awarded Grade Point Average for each semester based
on the Total Credit Points obtained and the total number of credits opted for. The GPA is
calculated by dividing the total credit points earned by the student in all the courses by the
total number of credits of those courses of the semester.

12,4 The Cumuiative Grade Point Average (CGPA) shall be calculated by dividing the total
number of credit points in all the semesters by the total number of credits in all the
semesters. The CGPA to date shall be calculated by dividing the total number of credit
points in all the semesters to date by the total number of credits in all the semesters to date.

CGPA for the I Semesier = Sum of the CP of the I $entqster
Sum of the credits of the I Semester

CGPA for the II Semester = Sum o[,!he CP of the I Sem + Sum of the CP of II Sem.
Sum of the credits of the I Semester + II Semester

CGPA fbr the III and IV Semesters shall be compntecl accorclingly,.
L2,5 The Grade Card at each semester eranrination shail indicate the courses opted by the

student. the cledit lbr the corlrse chosen f1' the stlldent. the credit points obtainecl in eaci-r

collrse. tl-re grade letter and the grade point ar,erage. No class shall Lre awarded {br each
semester an,i tlte 5[rme u/ollici on1., he ir\\ iu'c1ec1 at the eircl of all the semesters irased on
Cumulative Grade Point Ar.errise.

12.6 Class shall be awarded to tire successtul candidates based on the Cumulative Grade Point
Average (CGPA) as specilled [glr\\:

Cumulative Grade Point Average
(CGPA)

Class to be awarded

7.5 ro 10.0 First class with Distinction
5.0 and above but trelorv 7.5 First Class
5.0 and above but below 6.0 Second Class

13.0
a

Nliscellaneous
Notwithstanding anything contained in these legnlations, the selnester systein at Post-
Graduate level is hereby repealed.

The prrlvisions ol any order. Rriie-q or ResLriiliions in torcc sl:all be inapplicable io the extent
of its inconsistency rvith these Reguiations.

The univesity shall issue such orders, instructions, procedures and prescribe such format as

it may deem fit to implement the provisions of this Regulations.

The procedural details may be given by the University from time to time.

Any unloreseen problems/ dittlculties rriiil'he resolved b1'the Vice Chrncellor""ol'hose
decision in the matter. shall ber tlnai.

b

c

d

e
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Annexure - f
The programme structure for the M.com. Degree

Courses (Hours) CreditsSemesters

Compulsory
courses

Specialization
cOurses

Open Elective
courses (chosen

from other
Depts.)

Compulsory
courses

Specialization
courses

Open Elective
courses

Total credits

I s (4)
2Q

il s (4) 20 04 24

1(4) 08 04 24

IV 2(4)
1(4) (Project

report)

20

'Ibtal 88

'il

2{l

t(4)

III 3(4) 2(4) 12

2(4) t2 08

^*
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PART.B

Detailed Course Structure of the M.Com Programme
Y

i Semester
Subjects

Max.
I\Iarks

Total
1\{arks

Hrs/
week

Cre
dits

IA Sem.
end

Exam
I Compulsorv PaDers

1.1 : Marketing Management 25 75 100 04 04
1.2 : Financial Management 25 75 100 04 04
i.3 : Entrepreneurship 25 75 100 04 04

t 1.4: Strategic Management 25 75 100 04 04
1.5 : Security Analysis and Portfolio

Management
25 75 100 04 04

Total marks/credits for the First
Semester

t2s 37s 500 20 20

II Compulsory Papers

\_-/ -2.1: Human Resource N4anagement l5 75 100 04 04
2.2: Corporate Restructuring 25 75 100 04 04
2.3: Br.rsiness Research Methods 25 75 100 04 04
2.4: Business Ethics 25 75 100 04 01

t "25: Economic Analr'sis tor Br:siness 25 75 100 04 04
2.6: Open Elective Course i To be
chosen from the courses oifered b1'

the other Departments t

25 15 100 04 04

Total marks/credits for the Second
Semester

150 450 600 24 24

Open Elective Course
( meant for the students of otirer

Departments)
Fundamentals of Accounting 25 75 100 04 a4

III Compulsorv Papers
3.1 : Accountin.q Infbrmation System 25 75 100 04 04
3.2: Multi-national Business Finance 25 75 100 04 04

Specialization Groups
Group A (Cost Management and

Control )
3.3: Cost Management 25 75 i00 04 04
3.4: Advanced Management

Accounting
25 75 100 04 04

3.5: Production and Operations
Management

25 75 100 04 04

L'
Group B (Accounting and
Taxation)

10
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3.3: Corporate Accounting 25 75 i00 04 0/t

3.4: Accounting for Specialized
Institutions

25 75 100 04 04

3.5: Corporate Tax Planning - I 25 75 100 04 04

Group C (Accounting & Finance)
3.3: Corporate Accounting 25 '75 100 04 a4
3.4: Accounting fbr Specialized

Institutions
25 75 100 0rl 04

3.5 : Financial Services
Group D (Bank IVIan l ement)
3.3: Principles of Bank Management

25 75 100 0.,1 04

25 75 100 a4 04

3.4: Banking in India 25 75 100 04 04
3.5: Management Accounting for

Bankers
25 75 100 a4 04

Group E (Finance & Banking)
3.3Financial Services 25 75 100 04 04

3.4Business Analysi s trnci Valuation 25 75 100 a4 04

3.5Principles of Bank Management 25 75 100 04 04

3.6: Open Elective Course (3.6)
( To be chosen from the collrses

offered by the other departments)

)\ 75 100 04 a4

Total marks/credits for the Third
Semester

150 450 600 24 24

Open Elective Course
( meant for the students of other

Departments)
Fundamentals of Cost and
Management Accounting

25 75 i00 a4 04

IV Compulsory Papers
4.1: Cornputer Applications in
z"6usiness

25 75 100 0.1 a4

L/ ' 
4 2:-Corporate Governance 25 75 i00 04 04
Specialization Groups
Group A (Cost Management &

Control )
4.3: Strategic Cost Management 25 75 i00 04 04

4.4: Quantitative Methods fbr Cost
Accountants

25 75 100 t,+ 04

4.5 Project Report and
Viva Voce

50
50

100 04 04

Group B (Accounting and
Taxation)

4.3: Contemporary Issues in
Accounting

25 75 100 04 04

4.4: Corporate Tax Plannilg - II 25 75 100 a4 04
4,5 Project Report and

Viva Voce
50
50

100 04 04

11
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Group C (Accountins & Finance)
4.3: Contemporary Issues in

Accounting
25 75 100 04 a4

:i.,1: Financial l\4arkets and

Institutions
25 v5 100 04 04

4.5 Project Report and
Viva Voce

qn

50
100 04 04

Grourr D (Bank Manaqement)
4.3 : Financial Management

In Commercial Banks
25 75 100 04 04

4.4: F oreign Exchange and
Risk Manasement

25 75 100 04 04

4.5 Proiect Report and
Viva Voce

50
50

100 0,4 04

Group E (Finance & Banking)
4.3 Financiai Marliets and

Institr-itions

25 75 100 04 04

4.4 Financial Management in
Commercial Banks

25 75 100 04

4.5 Proiect Report
Viva \ioce

50

50

100 04 04

Total marks/credits for the Fourth
Semester

10{} 400 500 20 ti

Grand Total ( Semester I +
Semester II + Semester III +
Semester IY)

525 1615 22$tl s8 88

a4

Note: Thestudents shall opt any one of the Specialization Groups in the III -.., -rter

and the same Specialization Group will be continued in the IV SemesterJ

L
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PART-C

Detailed syllabi of M.Com Course

M.COM. I. SEMESTER

Paper 1.1. : Marketing Management

Marketing concepts and tools : meaning and definition of marketin-e - scope of
marketing-core marketing concepts - evaluation of marketing concepts and its
stages - objectives of marketing - building customer satisfaction, value and
retention. Direct marketing vis-h-vis on-line malketing - rnajor channels of direct
marketing marketing in 2lut century- e-commerce. advantages and
disadvantages of direct marketing and on-line marketing.
Scannin-e the marketing environment : Analysis of needs and trends in macro-
environment -classification of macro environment - classitication of macro
environmental factors.
Market-oriented strategic planning- corporate and division strategic planning -
business strategic planning.
Developing marketing strategies - positioning the product, differentiation tools,

developing the positioning strategies, product life cycle. marketing strategies,
designing competitive strategies.
Making Marketing decisions : Product line decisions. brand decisions, pricing
Decisions. promotion decisions, channel decisions.

Suggested Readings :

Philip Kotler, Marketing Management. PHI. New Delhi.
Gandhi, Mar*eting : A Managerial Introduction, TMH, New Delhi.
Stanton, Fundamentals of Marketing. TMH, New Delhi.
Rajan Saxena. Marketing Management, TMH, New Delhi.
Wilson and Gilligan. Stra.tegic Marketing Management, Viva Books, New Delhi.
Ramasrvamy & Namakumari, Marketing Management, Macmillan. Delhi.
IAN Chasten, New Marketing Strategies, Response, New De1hi.
M.J.Xavier. Strategic Nlarketing. Response. New Delhi.
J.S.Panwar, Marketing in the New Ers, Response Books, Delhi.
Majare, The Essence of Mai'keting, PHI, New Delhi.

Paper 1.2: Financial Management

Financial Management - an overview - nature, significance and scope of
corporate financial management, objectives and agency theory, financial
management and its relationship with other disciplines, Business policies and
their impact on financial management, recent trends and contemporary issues.
Capital structure - concept of financial and capital structures ; classification,
theories of capital structure ,- NI, NOI, MM and traditional approaches ; MM
approach and corpomte and personal income taxes; influence of )everages on capita)
stmcture and cost of capital - concept, importance, types and measurement

l

m

IV

V

1.

2.

4.

5.

6.

7.
8.

9.

10
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IlI Capital budgetin-e decisions - concept. significance, nature and classification of
capital budgeting decisionsl cash flow compLltatiorl -incremental approach ;

er''aluation criteria-pay back period. ARR. NPV. IRR and PI rnethods; captjal
ratlgning. capital budgeting under risk and uncertainty.
Dividend decisions - concepts and classification, legal provisions relating to
dividend in India ; dividend and market valuation - Walter's Model, Gordon's
Model and MM approach ; factors atfecting dividend decision ; dividend policies
in practice.
Working capital management - concepts, importance, classification and factors

determining working capital. coilputation through operating cycle approach ;

Walker's Four Part Theory of Working capital management : investment and
financing policies.

Suggested Readings :

Iv

V

1.

2.

4.

5.
6.
7.

James C.Van Horne. Financial Management and Policy. PHI, Nerv Delhi.
J.F.Hampton, Financial Decision - Making. Text and Cases, PHI, New Delhi.
Babhtosh Banerjee. Financial Policy & Management Accounting. World Press

. Pvt, Ltd.. Calcutta.
I.M,Pandey, Financial Management. Vikas. Neu' Delhi.
Khan and Jain, Financial Nlanagement. T\'{H. New Delhi.
Prasanna Chandra. Financial N'lanagement. TM. Neu' Delhi.
Solomon E. Theor.v of Financial I'lanagement. Columbia University Press,

Nerv York.
Rao R.K.S. Financial \{anagernent N1acmillan. New York.
L.J.Gitman, Principles of \ianagerial Frnance. Harper and Row, New York.
O.M.Joy, Introduction to Financial Management, Irwin, Homewood.

8.

9.

10

Paper 1.3: Entrepreneurship

I Introduction: Concept of entrepreneur and entrepreneurship, characteristics of
entrepreneurs, types of entreprerleurs: economic role of entrepreneurs; intrapreneur
V/s Entrepreneul manager V/s entrepreneLlrt rural entrepreneurship and women
enrepreneurship - concept and importance

II Theories of Entrepreneurship: Motivation Theories; McClelland's Acquired Needs
Theory, Maslorv's Need Hierarchy Theory, Integrated-Contextual Model,
Motivating Factors. Achievement Motivation. factors influencing mobility

ru Creating and starting the venture: Sources of new ideas, methods of generating
ideas, creative problem solving; product planning and development process;
preparation of business plan, marketing plan. financial plan and organizational p1an.

IV EDP Programmes: Concept, need and phases of EDPsI types of EDPs, agencies
invoived in EDPs

V Institutional Support System 1or Entrepreneurship: Need and importance of
institutional support; Central, State and NGOs involved in entrepreneurship
development; role of DICs. SISIs, SIDCOs, NISIET. CEDOK, financing
institutions, etc

Suggested Readings:

1. Robert Hisrich and Michael Peters, Entrepreneulship, TMH, New Delhi

14



2. Gr:pta and Srinivasirn. Enti'epreneurship Deveiopment in Inclia, Sultan Chand. New
Delhi

11. Holt, Entrepreneur"chip: New Veutnre Creation. PHi. New Deihi
4. Prasad and Das. Entrepi'eneurial Climate. Excel Books. l.lew Delhi
5. Sairal,' and Shalnia, Entreprener-rlship end l'trew Venture Creation. Excel Books. New

Delhi
6. l{andan, Fr-indamenials oiEntreprenerirship. PHt. New Deliri
i. Donaid Kr-rratko and Richard Hocisetts. Entrlrpreneurship: Theorl-. Process and

Practrce. Cengage Publications" Nen' Dellii
8. C),nthia Greette, Entreprenc'urship. Cenga-se Publicalions. l{eg' De1:hi
9. Baroir rrncl Shane. Entrepreneursi:ip. Ceu_eage Pribiictttions. Nerv Deliri
10. Zinimei"et', ScalLrot'ough and Wilson. Essential ol Entrepreuer-irsirip and Srnall

Busine:;s Ulanagernent" Fr{I, Neu, Deihi

Paper 1.4: Strategic N{anagement

I 5tr';rtegic lllanagement - an ovcn,ielv. nature and scope oI strategic managenrent,
ievel of strategic mana-qemerlt. concept of strategy, forinal planning and strategic
inteui. strategic planning process. strategic nlanagenlent v/s operational
nianagt"nririi, Gaf'arialvsis.,",r",
Cni'piirale riiission and ob.jectives - concepr ol'mission and vision, constituents of
.r)riri)r'lltr riission. *"iakr,-hoiders - goals and corporate mission ; objectives -
concept" hiererchy, ftnLl inrllofiance ol objectives sdttin_s. cot'porate governance and
stratsgl" erhics in stratfsj. nlaniigemefit.

Ii

IiI Externai ancl internal l-naiysis-concerrt cf environment. types ancl importance ;

PEST rinalysis ; ana11,sis oi'N'lichael Pur[er's Fivc'. Forces frtlodel, strategic groups
ar:cl preparaiioir of ETOP intental analysis - concept t'rl competitive advantage,
g.eueric building iriocirs, core cofiipel.enoies rirld cofilpetitive advantage - resources
ancl capabilities : r,irlrie cha, , analysis : internai tactor analysis and preparation of
SAP.

IV Strategy forinntration arrd irnplementation : strategic planning anci approach to
ctr3tegic formulation, t-ler..e1oping alternatil'e strategies" t1,pe s of strategies ;

5trategY activation, policies. organizatiorl stl'Lrcture. -i'eSources. comrnitment and
c0rp0iate culture.

V Stlategic evaluation and control : concept and pr:rposes of straiegic evaluation
and anal-vsis, Gap analysis ; strategic control s]'stem ; ROI. budgeting, auditing
svstems : t'eecl back andlntolrnation systems.

Suggested R.eadings, " 
t i''
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I

L Hill and Jones. Sirategic h4anagement. A11trndia. Publishers, Chennai.
2. Itili &Jcines, Strategic M:rnagement-T'ext & Cases, All India Publishers.

Chcnnai
3. I-au,r'ence R.huncl: : Bn"rii:ess Plliic-v ancl Strategrc Miinagenient, McGraw Hilt

& lViilian F.Blarck Singrpcre.
"1. .T,.rlinsott anci K.Sehoies. Erpii;ring Corporate Strategt', Prentice I{a11, Nelv York.
5. Az-*r Kaxmi. IJusiness Polic-,-. TMH, Neu, I)elhi.
6. fi.Hanrel & C.K-.Pralliad. Coinpering fbr the Future. Free Press, New York.
7" X,{.E.Porter. Compeiitive Adviir"rtagr:. Free Press" Neu,Yorli.



I

r. P.Giter-nau'at. Commitment : The Dynamics of Strategy. Harvard Business School
P:ct: . Bostoti.

.r, Peers and Robinson. Strategic Management, AITBS, New Delhi.
jr.i. R.ii.Sli\/as,tava, Corporate Strateg-v and Planning. TMH, New Delhi.

Paper 1.5: Security Analysis and Portfolio Management

Nature and scope of investment management, process and elements of investments,
avenues of investment, approaches to investment analysis, financial instruments,
stock market indices - meaning and computation of stock indices.
Fundamentals of security analysis, economic analysis, industry analysis and

company analysis, technical analysis, efficient market theory, analysis of risk
and return of securities, valuation of equities, bonds and options and futures.
Portfolio analysis : Analysis of portfolio risk and retuln, diversification of risk,
combining risks and riskless securities, Markowitz diversitication, mean,
variance analysis, leveraged portfolio, Sharpe model.
Capitai asset pricing model, assumptions, the capital market line, security
market line, CAPM with relaxed assumptions.
Portfolio evaluation : Portfolio formula. plans, risk adjusted measures,

Sharpe's reward to variability, Treynor's volatility ratio, Jensenrs differential
return.

Suggested Readings :

II

ilI

IV

V

1.

2.

3.

4.

5.
6.

Fisher De and R.Jordon. Securitl'Anal.vsis and Porttolio Management, PHI,
New Delhi.
Bhaila, V.K. and S.K.Tuteia. Inrestment Management, S. Chand and Co..
Neu,Deihi.
Bodie , Kane A1ex, Alan and \lohantl,Pitabas. Investments, TMH, New Delhi.
Kevin S. Fcrtioiio Manasement. PHI. New Delhi.
.lames. L. Farre11. Portfolio \4ana-aement. TN,IH. New Delhi.
Pandian Punithavathl,. Secnrity Analysis and Portfolio Management, Vikas
Publications. Netv Delhi.

Jerome Coher:. Investment Anal1,'sis and Portlolio Management, TIv{H,
New Delhi.
Jack Clark Francis. Investment, TNiH. New Delhi.
Sharpe. Alexander and Baiiey. Investn':ents. PHI. New Delhi.
Pike anrl Neale. Corporate Finance and Investment. PHI, New Delhi.

'7

6.

9.
10
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Paper 2.1: Human Resource Management

Nature of human resource management, concepts, filnctlons, themes and
controversies; business strategy and human resolrlce straegy: concepts and
relationship.
HRM, Job Analysis and Job Design: Role of HR manager, human resolrrce planning
and HR effectiveness, Job analysis techniques, job er,aluation techniques, job
description, job specification, job design approaches. job characteristics, approaches
to iob design
Performance Appraisai: Objectives, process, comparing actual performance with
standards, methods of appraisal
Compensation Management, Personnel Audit and Research: r.vage versus salary,
determination of sompensation, incentives schemes, fiinge benefits and labour
welfare. Personnel audit and research. Ernerging horizons in HRM
Employees Relations: Shifting forms fiom industrial relation to employees relations,
handling employees grievances; deveioping HR information system.

Suggested Readings :

Dwivedi, Managing Human Resources, Galgotia Pubiishing Company, Delhi
DeCenzo and Robins, Human Resource Management. PHI, New Delhi
Torrrington Derek and Laura Hall, Human Resource Management, PHI, New
Delhi
Pattanayak, Human Resource Management, PHI, New Delhi.
Bohlander and Snell, Human Resource Management, Cengage Publications,
New Delhi
Jeffrey Mello, Strategic Human Resource Management, Cengage Publications,
Nerv Delhi
Madhurima Lail and Sakina Zaidi, Human Resource Management, Excel Books,
New De1hi.

Tapomoy Deb, Performance Appraisal and Management, Ercel Books, Delhi
Sharma and Khandekar, Strategic Human Resource Management, Sage
Publications, New Delhi
David and Robbins, Hnman Resource Management, John Wiley, New Delhi.

Paper 2.2: Corporate Restructuring

I. Introduction - meaning, reasons and significance of corporate resh:uc:turing: forms
of restructlrring -expansion, sell-ol1.s, col'porate control and changes in ownership
strlictru'e; sollrces of valrie creation in corporate t'esit'Llctut'ingt corporate
lestruclnring in Inclia-Private and pnblic sector enterprisesi et'tects olrestructnring.

II. 1!{ergers and Acquisitions- meaning, types ar-rcl motives --,,,' ctrrpoLlLte mergers;
mergers and strategic perspective-builcling competitive ad\,atii.rges-BCG and Porter
approachesl solrrces of value cleation in melgels-syrlergv ancl t_vpes; Theories of
corporate tnergers-efficiency theories. information ancl signaling, agenL:)r problems
and managerialism: ll"ee cash florv. malket power. taxes and redisiribLrtioit: cost and
bencfits of mergers; inethods o1'linancing o1'mergers.

m

IV

\/

1.

2.

-1,

4.
5.

6.

7.

8,

9.

r0

\
I

l7



I

III, \-aluation, Exchange rate & Nlerger failures- methods of valuation of target
iini-rs: share exchange rate- minirnurn and maximr,im; EPS v/s MPS methodsi
discountecl cash florv analysis: Melger gains and distribution: reasons tbr merger
iarlures: implementation and nanagement guides lbr mergers and acqr"risitions:

methods of analysis of post-merger performance: legal proceciure for mergers in
Indi;r; ilerger trends in Lrclia.

I\'. Corporate Control - Meaning, obiectives and types of takeovers; open oft'er r,/s

tender oller; SEBI's takeover code; takeor.er defenses-need, types and effect of
takeover delenses; takeovers in India and clefenses employed: linancing oi
takeovers.

V. Industrial Sickness - rne'.arning, causes. symptoms of industrial sickness; magnitude
of sicknessl Univariate and multivariate methods of sickness prediction; magnitude
and reasous tbl industrial sickness i1r11ong SSI and non-SSI units in India: Tiwari
Commrttee recommenclations: tsIFR-establishment. objectives. procednre and

rvorkingl nleastll'es for ct-rntrol of inclustrial sickness,

Suggested Readings:

1. i.F. Weston. K.S.Chung
& S.E. Hoag

?. i.F. Weston, Mitchell &
N4r"rlberin

-:. Patrick Ganghan

- Robert. F, Brliner

: -r ,irlirl*LI DePamphiiis

-r' ' .1 -'' lartsr"tr .lanidan

-. 
S Liii:,i'.il"il

8. Pande5. I.\'1..

9. Khan and Jain
l0.Prasanna C1-randra

N{ergers Restructnring and Corporate Control, Prentice
Hall of Indra. \eq India. 2006
Takeor,ers. Restlr-rcturing and Corporate Governance,
Pearson Publications. 2006
N{ergers. -\cqLrisrtions and Corporate Restructuring,
John \\ri1e1 . :0t16.
Applied \Iergels and Acquisitions" John Wiley
Pr-tb1ic :rtli-,n s. I 001
\lerselr. \cquisitions and Other Restructuring.
Ei.c.. ei. \eu Dellri.

N{er geis r:nc1 -\cqLrisitions. Blackwell Publications:
2005

Cre.riirr \-rr1ue tiuclrgh Mergers and acquisition. PHI.
Nex D:iri 1006
F i r: r n 

"- 
i ri i \ I a n a-s e rne nt, V i kas Public ati o n s,

\eu Delhi. 100-5

Fiurnlia1 \lanagenrent. TMH, Neu' Deihi, 2006
Financiai \lanasement. TMH. New Delhi, 2006

I

Paper 2.3 : Business Research \Iethods

Business research : A theoretical tiainework : concept of business research,
importance of research in business decisions, business research process. business
research design.
Organisation of bttsiness research : Defining business research problem,
formulation of hypotheses. testing of h-vpotheses, experimental design.
Data collection in business research : Methods and techniques of data collection,
sampling and sampling design. questionnair-e designin-q and development. Attitude
rneasurement and scaling.
Data proc'essing and analysis in business research : Coding tabulation, data
presentation, clescription and inf'erences fi'om sample data, analysis of association,
lvlulti-r,ariate analysis regression analysis. discriminant analysis. factor analysis,
cluster analysis and multi-dimensional scaling.

18
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V Report writing and presentation in business research : Substane of report writing
presentation, presentation of business research reports.

Suggested Readings :

Williara G.Zikm . siness R.esearch N{ethods, The Dryden Press. Nerv
York.

Green Paul, Fu1l Donald. Research tbr Nfarketin.q Decisions. Holt Rinehart
and Winston, New York.
Rigby Paul H., Conceptuai 'oundation oI Business R.esearch. Wilel' and Sons"

New Delhi.
Clover Vernon T. and Howar,l Basley. Business Research N,lethods, Ohio Grid
Pubiishing. Clumbus.
Michel V.P., Research Methodology in Management, Himalaya, Bomba-v.

Emory C.Williarn, Business Research l\{ethods, Macmiiian Publishing Co..
Ner,r'York.
Richard Levis. Statistics loi'Management. PHI. Neu, Dell,i.
Berenson, Canol and Raym.ond Colton. Research and Report Writing for
Business and Economic, Randorn House, New York.

1

2

J

4

5

6

'7

8

9 Edward F. Reading in Market Research, The British Market Research Bureau,
Londcln.
Rcbert Ferber, Handbook of Marketing Research, N4cGraw Hill. New York.10.

Paper 2.4: Business Ethics

I. Introduction to Business Ethics :

Meaning of Business Ethics. l{eed, Values anci Etl-rics. Natiire and Coals of
Business Ethics - Business Ethics and the Law. Ethics and Ethos - Vlorality, Virtue
and Social Ethics - Ethicai Perspectives r:f managers.

II. Ethical Theory and Business :

Ethicai Relativisrn & Reasoning in ethics - Ps-vchological egoism - modern ethical
theor.v: Utilitarian ethics - Deontological ethics - vertue ethics.

III. Corporate Social Responsibility & Ethics
Irrtroduction * The ctrassical rnodel of Corporate Social responsihility * critical
assessment of the ciassical model - the utilitarian detence - criticai assessment of
the classical model - f"he private property defence - rnodified version oi. the

classical model * The moral miuimum - The stake holder theor\,.
tV. Ethics in Business Discipline ;

Ethics & HRM- Nloral rights in the w:ork place- emplo-vees responsibilities anci

ethics.
Ethics & Marketing-Etirical iss''ies in marketing - ethics of sale and advertising -

marketing ethics and consrinler autonomy.
V. Ethics in Business Discipline :

Ethics & Finance - Ethical theories and decision making application of traditional
theories to r-iecision-rnaking.
Ethics and Production * Ethical implications of Technoiogy-ethics in the natural and
global eirvironrlent - ethics in the global business and Earth environment & ethics in
global bnsiness.
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1.

2.
J.

Suggested Readings :

1. LaLu'a Hartman : Perspectives in Business Ethics, TMi{, New Delhi.
l. Dat'id J. F:ritzsche : Business Ethics : A Global and lVlanagerial Perspective.

TMH,It{ew Delhi.
3. Laura Hartman & : Perspectives of Business Ethics. TMH, New Delhi.

Abha Chattarjee
.1. Josepii R. Des.jardins : An Introduction to Business Ethics, TMH, New Delhi.
5. R.C. Shekhar : Ethical Choices in Business. Response Book, Ner.r,Dellii,
6. Rituparna Raj : A Study in Business Ethics. Hirnalaya, Bombay.
7. Chakraborty S.K. : Ethics in Management. Oxford University Press. New Delhi.
8. William H. Shaw : Business Ethics. Thomson, Bangalore.
9. R.V. Badi & N.V.Badi : Business Ethics, Vrinda Publications, New De1hi.
1O.Manuek G. Veiasquez: Business Ethics: Concepts and Cases. PHI. New Delhi

Journals
Indian Management
Harvard Business Review
Journal of Business Ethics

2.5: Economic Analysis for Business

I. Introduction - Meaning and definition of managerial economics - Nature and
Scope - Objectives of the tirm- Economics and Decision-making- Functional
Relationsirips- Total ayerase and rnarginal- Economic models- Calculus and
rnanagerial economics

II. Demand Theory and Anall'sis - Determinants cf market demand- Market DemanC
and Firm Demand- Market Demand Equation- Total and Marginal Revenue Price
Elasticity- Income Elasticity - Cross Eiasticity- Demand Forecasts and Techniques
of Forecasting.

IIL Production and Cost Theory & Analysis - Production Function- Pro,.luetion with
one variable input- procluction u,ith trvo input variables- Economies Scale-
Estimating Production fuinction-Economic concept of Cost- Short-run and l,oug-run
cost functions-Estimating cost fiinctions.

IV. Market Structure and Pricing Decisions - Niarket structure - perfect market-
monopolv-tnonopoiistic - oligopol-v-monopsony-oligopsony stl'Llctllre-pricing
decisions- price discrirnination.

V. Technological Change and Location Theory' - Technological change in global
economy- Impact of Technoiogical change on Production function, productivity and
economic -qrowtir- Location of the firm in the global economy- basic location
principles- market area determination - Threshold Analysis.

Suggested Readings :

l. Peterson & Other
2. Pindyck & Others

-1. Keats
l. P.L. \{ehta
--. P.\. Chopra

Managerial Economics. Pearson Publications, New Delhi.
N{icro Economics, Pearson Publication-s, New Delhi.
Managerial Economics. Wiley Dreatbch, New Delhi.
Managerial Economics, Sultan Chand & Sons, New Delhi.
Manageriai Economics. Kalyani Publishers, Ludhiyana.
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References

I

6. Varshney and Maheswari: Managerial Economics, Sultan Chand, New Delhi
7. Mark Hirschey : Economics for Managers, Cengage, New Delhi
8. McGuigan, Moyer and Harris, Economics for Managers, Cengage, New Delhi
9. Joel Dean, Managerial Economics, PHI, Ner,v Delhi.
lOMukherjee, Mukherjee and Ghosh, Microeconomics, PHI, New Delhi.

Open Elective Course
(Meant for students of other departments)

Faper 2.6: Fundamentals of Accounting

1 : Meaning. objectives, tunctions, adr,antages and lirnit:rttons ol' accounting;
accounting information systenl; Users of accounting iulLrrmation -direct ancl indirect
users; ltlanagerial uses of accounting information: accor-rnting principles-meaning.
ueed and clcrvelopment of accounting principles: accounting concepts and
conr.'entions; accounting standards- meanin-Q. importance anci tr.i:es of accounting
standarcls.
Accountin-9 Process - Journal and subsidiarv L'rooks. classification of acconnts:
jor-rrnal entries and postin-e to ledger accounts: balancin-u of ledger accorlnts:
preparation of trial balance - meaning, need and types of trial balance.
Financial Statements - meaning. purpose trnd types -adjusrmenrs and rectitication
entries; preparation of n:anufacturing. trading ancl prolit ancl loss accoriitt" balance
sheet: financial statements of companies- horizontal and verticai lorms.
Fir-rancial analysis and interpretation - meaning. obtectives ancl significance:
techniques of tinancial anirlysis: ratio an:ilysis- meaning. ob,iectites. si-{niticance and
types of rrtios- operating and financial ratios.
Funds florl, and cash flolv statements- meanin-q, ob.jectir,es anci significance:
scheclule of changes in working capital; preparation of funcis tlolv staternent: AS-3
on cash t-lor.v statement; preparation of cash florv statements.

1. Accounting : Robert N. Anthony and others. TMH. Neu, Deihi.
2. Advanced Accountancy : S.N. Maireshv,,ari, Vol. I & il , Vikas, Nerv De1hi.
3, Adrianced AccoLlntancl, : R.L. Gupta and Raclhziswamy, Vol. I & Ii, Sultan Chand &

Sons" Neu'Dellri.
4. Advanced Accountanc.v : Shukla and Grewal. Vol. I & II" R. Chand & Sons, Neu,

Delhi.
5. Financial Accounting : R. Narayanas\ /amy. Tata McGrorv Hi1l. Ner.i, De1hi.
6. Principles of i\4anagement Accotinting by Sharma and Gupta. Kalyani Pubiishers.

Neu, Delhi.
l. Principles of Management Accounting : S,N. Maheshrvari. Vikas. Neri, Deihi.
8. Adr,anced Accountanc,v- : Jain and Narang, Kalytrni Publisl-rers. Ludhiana.
9. Financial Accounting - A N4anzigerial Emphasis : Ashok Bancr'jee, Excel

Pr-rblications, New Delhi.
Ase

!-

10. Advanced Accountancy I S Kr. Paul, New

2t

Publications, Kolkatta.
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Paper 3.1: Accounting Information System

Practicals : 50 hours
Examination Pattern :

Paper Duration
Tireory 03 hours
Lrtern als
Total

NIax. Nlarks
75

25

r00

SuggeSted Readings :

1. Janres A.O.'Brien. Management Information Systems, Galgotia Publications.
. Nerv Delhi.

2. . James Bockholdt. Accounting Information S.vstern. TMH, International
Edition. Neu, York.

3. Anita Hollander. Accounting Information Technology and Business Solutions.
TMH,l\erv De1hi.

,1. Stephen Haa_e. MIS for the Information Age. TMH, Ner.v Delhi.
5. David Kroenke. Business Intbrmation Systems. TN,IH. New Delhi.
6. Kanter.N{ana-uing',vithInformation. PHI,New'Delhi.
7. Sadagopan. N,liinagement Information Systems, PHI. Nerv Delhi.
8. Gordon B.Davis. Manasement Inforn.ration Systems. TMH. Ner.v Delhi.
9. Henry C.Lucas. Ltfonnation Technolo_gy for Management, TMH, I-lew Delhi.
10. Charler Parker. Management Intbtnation Systems. TMH" Nerv Delhi,
Paper 3.2: Nlultinational Business Finance

Multinational tinancial management: Meanin_q and objectives. globai
tlnancial lnanager - ltnctions o1' financial management - scope - relationship
to don'iestic financial managemerlt.
Etn'ironment of intelnational financial managemenl : MnitinaLional/
lri.lnsnrrtional corporations foreign exchange market dealers in fbreign

I

II

Contpulsorl Papers

I Introduction : Meaning and objectives of accollnting intormation system-
modei for processing accounting infbrmation. managerial accounting system.

II Anal-vsis and development of accounting system : S-vstems concepts and
accounting, systern tools. system development processes, systems analysis.
system design, system implementation and operation.

III Computer sotlware and configuration: Data storage and processing methods.
file processing methods.

IV Data base management systems: Data management, major issues in data
firana-gement. data access and organizaiion methods, data base access tools,
advantages and disadvantages of data base management.

V Information system controls: Internal control, data security and integrity,
Accounting transaction cycles, revenue cycle and applications, expenditure
cycle applications. conversjon cycle application. financial cycle applications.

)



T
exchange market, foreign exchange transactions, , sale
transactions - spot and forrvard transactions, hedging,
arbitrage operations. Equilibrium in foreign exchange market.

and

iV

m Financing foreign operations : Corporate sources and uses of funds,
capital markets, Euro markets, special financial vehicles, interest rate
currencv swaps, debt, equity swaps, internal leasing, designing
financing strategy.

International capital budgeting : Basics of capital budgeting. issues,
project appiaisai political risk analysis, growth options arrd

evaluation. Multinational working capital managemeni. short-term
objectives and options, borrowing strategy and exchange risk
current assets manaeiement strategy.

V Foreign exchange risk management : Foreign exchange risk and
types of foreign exchange risks, transaction, transaction and
exposure internal and extemal techniques of foreign exchange
management.

Suggested Readings :

Buckley Adrian, Multinational Finance, PHI. New Delhi.
Alan. C. Shapiro. Muitinational Financial Management, PHI, Neu, Delhi.
C.Jeevanandan, Foreign Exchange and Risk Management. Sirltan Chand and
Sons, Nerv Delhi.
Chatterjee B.K.. Principles of Foreign Exchange, Himalaya, Bombay.
Rajwade A.V., International Finance and Risk Management, Academy of
Business Str"rdies. New Delhi.
Apte P.G., International Financial Management, TMH, Neu, Deiiri.
Readhead, Financial Derivatives" PHI, New Delhi.
V.K.Bhalla,International F,r,ancial Management, Galgotial Publishing. Co..
Nerv Delhi.
Levy.Intemational Finance. TMH, New Delhi.
iAN Giddy, Global Financial Market, AITBS, Neu, Deliri.

1.

2.

4.

5.

6.

7.
8.

9.
10.
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S, PEC iAL IZATION G ROUF - A : COST &{A }i A{iIir\iEF. T,\}iB CON trI{f} [.

Paper 3.3: Cost l\'tanagement

i. Introdtiction-concept, teatul'es, ilbjer:iiVer. lurd i;n$ufiirnce oi o{}sl iranagctre;li;
fliltors atl'ecting cost rnanagement: fiillpi::iai lirrroi.tntirig tls ccsi iniriiageul*tri: ci,st
acacun|ing v/s cost rli:Ifti.]-g('flt*llt. Liler 0i r'..r:,i Jliaitltige ntt]n'l; tc*li;tique:i {il' rrrjs;.

nrtin;lgemefit-traditional ar:rd conleurpurl';:r! i'-iiiirir.irri'.,t-bcnch;:.;arkiils. jif, lQhi.
FNIT, oBtsr--rrircing. theoly oi' constr a 

jifiis. .r;.. (:,rs'i nianage mcni l,ilaclic.^: ill
Ct-.roolate India.

Il. Aectx-lnting S.vstenls for rrcording *f Costs-lirrr:-inlegral and Ir:tcgl'ai t-1'rtgir,rs ir1

iect.rrc.iitiq cf costsl costing profit lrnd ioss :iirrlt Lrlti": rci:or"iciliaii,;n -.i ci:;r.t *tcl
f inarrcial profits.

ili. Cost ltran*getnent Issues in Elements sri C*st- r;iiitcri:rl {ost inc.nilgeln*irt-ilesigli.
put"chase. slorage. issiies aiid irtveititri.,, fiir.nagEireiit. i*chniques of ini'entol'3'
controi: Labour cost manageilrent -tirle keiping anri b*r;king, idi* tinre r;:'-i
or,ertime, labout' tllrnover; compefisatlon ar-.ai inceilti.-,u scJ:cncs: labciiir el'iicicitc;
evaluation, Overheacl cost managc-mer:t-sirqnifii:i,;:,;rr; cl,-'pal'tt:ertalizliir:w. irir(li:e'i'\,
ixethods. nnder and over iibsorf,ti{-rn: e:ri1,.1''ii\ r',,:ii:'.

l\r. Pr*duct Costing Systenls- jLtb cosrrrig-lrs,l ll,.-,ri'. a;ui coc{ tracki*g 1n .ir-ri: or,jcr
slrllen)s: 1ob ccsi.ing in senice indrrsfiir:. pr.,,,1'-..; irrst;,i!:-lh*llr"'ici'lstics {jl pi'Lrccs:;

costing svstcllt: 1'lo*'of r.osts iii l-lroces-q ei-,rliilg: ';,-iitil'aierl r"rnit.s- Fii{}:r::l ;i",cLagc

m.Ihods.
V. Joint and l3y-prrduct Costing- merrrir.rt. atd drstinctir;n b*tr,.'+ei: joint rii:durt'. ,r.nrj

b1'-oi'oducts: niethocls t,i' r.'.lirca.ting .ii:ir:t cos.i: pi:ini oi sei;arirtioil nlcj i'iiri1:il'
pi'r-.c!^ssing decisir-rns: accounting lbr 1;,i.-lrlcrliiits: *i',er:t lf joinl plcilr.rct-r o:1 ci)!i
coutrol and decision niakins

6. tsabatosh Byanerjee
/ Kiran ct Jain
,3. Ccilin l)rur-v

j" Jirin & Nlrertg

$. Fl.a., i ht. Kishoie

I tl.,li'iili:iiiis. iiaka &
L\fLt.iL'i

: Aclv an c ei1 Co rt A:ci; illit i,ig, trirli-r, ali I'Ll]; lisir* r s.

Ner.v Deihi,
:Cust Aeeo,,rrriin3. ;'lii. ):"',-, D;li:,.
:Cost iind h'lar;;ger:rc:;l Accoril:tirig, T'ldF{. i"Jew [-re;i:r.
:lv{anagemeut ancl Cost Accourrrirrc. Tii,Jrnson
Pui:licriions. li r-rida. lii'* 7

:Advanced Cosi r,t:ccurtillJ *lil Cosi S;,'rtern:i"
'faxmann ?ublic;rtr*ns^ i.Jr:re, i-:ii.li
: Fin:iiicial & l,Iariageriai Acc,,rirniirig-'i iie B*:;ii, f+i
llusincss D;:cisioiis" -t'r-iiii" ii.'rv De ihi,-
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Journals:

Management Accountant
Chartered Accountant
Chartered Secretary
Indian Journal of Accounting

Paper 3.4: Advanced Management Accounting

I. I\{anagement Accounting- meaning and significance of management
decision-making process-pull and push system of information; Strate
Management Accounting-meaning and importancel baianced scorecard as a

management system-meaning, preparation, benefits and limitations of bal
score card.

U. Budgetary Control-meaning and objectives of budget, budgeting and

control; pre-requisites of budgeting process-budget period. budget committee
budget factor; classification and preparation of functional and master budgets; c
budget; fixed and flexible budgeting process; performance, programme and

base budgeting methods; advantages and limitations of budgeting.
m. Standard Costing - meaning, objectives and significance of standard co

industries of application; budgetary control v/s standard costing; prerequisites
standard costing-standards committee; types and fixation of standard costs; anal
of variances-material, labour, overhead, sales and profit variances; reconciliation
prolits; ii,sposal and accounting treatment of variances; investigation of
reporting of variances.

ry. Divisional Performance Analysis - decentralized organrzations and

centres-cost centre, revenue centre, profit centre and investment centre, meaning
importance of responsibility accounting; measuring the performance of in
centre-R0l, residual income and EVA methods; measuring income and inve
capital; issues involved in divisional performance evaluation; rcw
perlormance o1 managers.

V. Transfer Pricing- meaning. objectives and importance of transt-er pricingl
pricing methods-external market price. negotiated transfer prices; standard v/s
costs: choosing right transi'er pricing methods; tax issues in transtbr pricing;
pricing in the service industry.

Suggested Readings :

1. Colin Drury Management and Cost Accounting, Thomson
Learning, Noida (india), 2007
Advanced Cost Accounting, Kalyani Publishers. New
Delhi.
Management Control Systems, TL4H. liew De1hi,2002

2, Iain & Narang

3. Robert N" Anthony &
Vijay Govindarajan

4. Ravi M. Kirhsore Advanced Management Accounting. Taxmann,
I{ew Deihi.
Cost Management - S Strategic Emphasis, TMH,
Nerv Delhi,

5. Edward Biocher,
i(.H.Chen, Cary Cokins
and Thomas. W. Lin.,

6. Ronald Hiiton, Michael Cost Management-Strategies tbr Business Decisions,
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\\:. iUaher & Frant H. Selio TMH. Irieu, Delhi.
l. Hansen. D.R.. & : Cost N4anagement- Accounting and Control; Thomas

lvlori,en Leanting, l'{oida (De1hi). 2003.
8. Horngren. Foster & : Cost Accounting: A N{anagerial Emphasis: PHI,

Datar Nes'Delhi.
9. Kaplan & Atkinson : Adr,anced Management Accounting. PHI, New Delhi.
10. Williams. Haka & : Financial and Managerial Accounting-The Basis tor

Bettner Bursiness Decisions. TMH, New Delhi,2007

Paper 3.5: Production and Operations Management

Prodr,rction/opelations inanagernent : Introduction, meaning and detinition,
objectives. natllre and context of operatioris management. relationship between
strategic tranagement ancl operations l1lana,qement, operations strategy and
ccmpetitir,eness.
Plant iocational planning : Stages in the selection of planning, selection of
iocalitl' and selection of site. cleterminants o1' plant location, plant location
theories. qualitative ancl qlrantltative rnodels for plant location. locational
bleak-cr cn anllysis.
Procluct clesign and process selection : Prodnct design and process selection
1or nranufacturin,e opel'ations trnd service operations. waiting lirre management,
qualitv management, statistical qualitl,- control nrethods.
Design of facilities and jobs : Strategic caparcity planning linear programming.
jr-ist in tirre productioil svstems. facility location. facility layout. job design
and r.r'ork measLrleflrent. iearnrng cLlr'ves, wage inc'entives. production control
techniques, measLlrement ol productivitl'.
Supply cirain lnana-sement ; Forecasting, aggregate planning, inventory
systerns 1or clependent ancl independcnt demand. material revising the system,
bnsine ss process re-en-eine.-ring. svirdronous manut'acturing and theory of
con straints.

Suggested R.eadings :

Dale1a anci Mansoor AIi. Industriai En,sineering Management
Systems.Standard Publishers. Distributors. Delhi.
Chary, Procluction and Opelations Miinagement, TMH. New Delhi.
Richard B.Chase. Productiorr and Operations Management. TMH. New Delhi.
Maliadevan. The New Manufacturing Architecture, TMH, New Delhi.
Nair. Procluction ancl Operations Manasement,'fMH. Nerv Delhi.
Adam and others, Production and Operations Management, PHI, New Delhi.
Aswathappa and S.Bhatt. Production ancl Operations Management. Himalaya
Bomba.v.
Chunau,alla ancl Patel, PloCuction and Operations Management. Himalaya,
Bomba.v.
Kanf i and Mike. 100 N4ethods for Total Qr-rality Management, Response
Books. Nerv Delhi.
Prasannr Chanclra, Pro.ject Analysis, Planning and Control, Tlv{H, New Delhi.

2.

4.
5.
6.
7.

8.

9.

10
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TiPECIALIZATIOF{ GROUP - B: ACCOUNTIT{G AND TAXAT{ON

aper 3"3 : Corporate Accounting

Cornpany Final Accour:ts : Provisions relating to maintenance of accounts, di

t. :,,,'.11.. i.,l' rr,r :r. lr: .1] ::lii qi'ta:i"tj,' " ,'-Lr;1i,;.'l :...,'.i i,.;i-j la,;' 'r,:]ii,iti;i:tr
':,,1.i;: ii1. ,,r;;r:,;.,.,, ,, r,ti:it.lili.r:, -,j:ili ..tll,-lllil ,.,\j :,l,lti tjti:Li':rr{ir
; -.1.r .rr..ll

,i.,.r- ..rll:r',r, i;:',j .,. it: l:'l r;t .l ,.irl! -i . :, ,,t, I :li ';l ;,lll, ,L!,'..-.lil- i:fiC,il

.,...!.--,1..,1..-}i.:::'::.,.l.'1''l1

,t_.,r l, .

-ir,_j .. _,.:rt.,l), , and
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accounting for gover:rment grants" classification of accorints; Preparation of final
accounts of educational institutions- income and expenditure a/c and Balanc:e Sheet.

Suggested Readings :

1. S.N.Maheshwari, Advanced Accounting, Voi.IX, Vikas Delhi.
2. Shukla and Grewal, Advanced Accounting, Vol.II; S. Chand and Sons,

New Delhi.
3. R.L.Gupta and Radhaswamy, Ach'anceil Accounting. VoI.II, Suitan Chand

and Sons, New De1hi.
4. Hrishikesh Chakraborty, Advanced Accounting, Oxford Publishing House,

New Delhi.
5. Jain and Narang, Advanced Accounting, Vo1.II, Kalyani, Nevl,Delhi.
6. C.T.Horngren.Introduction to Financlal Accounting. PHI, New Delhi.
7. Mark, E., Harkins, Inteinational Financjal Reporting and Analysis. TMH,

New Delhi.
8. Thomas, P. Edmonds, Fundamentals of Financial Accounting Concepts, TI\,IH,

New Delhi,
9. Robert Libby, Financial Accounting, TMH, New Delhi.
10. P.V.Ratnam, Advanceci Acccrunting" Konalk, New Delhi.

Paper 3.5: Corporate Tax Planning-I

I

II

TTIrtl

Corporate tax planning : Meaning ancl objectives, scope of corporate tax planning,
tax planning, tax avoidance and tax et,asion. t5ipes of companies, resiclertial
status of a companrv and tax incidence" areas for c6rporate tax planning, ti*;
management, assessrnent of income, filing of returns.
Taxation of companies : Computation of income under the heads, of incon.ie

applicable to corporate assesses, set off ancl carry forward of losses.

deductions available in respect of gross total income, complitation o1' taxabie
income, tax liability of a company.
Tax planning and promotion of a company : Tax planning with reference to setting
up of a new business, location of nerv business, nature of business, tbirtrs cf
organization, tax planning in respect of newly established inclustriai
undertakings in free trade zones, newly established I009a expot-t orietited
undertakings, tax planning in respect of indr,rstrial undertakings; engageri in
infrastructural development or other activities.
Tax planning and corporate financial decisions : Tax planning vis-r*vis
corporate capital structrlre, investment decision, dividend decision, iss,;e oi
bonus share, tax planning and merger or demerger decisions, tax planning rviii:
reference to other managerial decisions, purchase of assets out of owned funds
01' ont cf borrorved funds, own or lease, purchase by installments or hire, saie

of assets used for scientific research work, make or buy, shutdown or
continue.
Tax planning and employees' rernuneration : Formulation of an ideal wage
policy or salary package for employees, provision for various perquisites anci

tacilities, tax incidence of a wage policy in the hands of eniployees, deduclion
of tax at sollrce.

IV

v

,,,|
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I

Suggested Readings :

Singhania V.K., Direct Taxes - Lalvs and Practices. Taxman Publications.
New Delhi.
Singhania, et al., Direct Taxes - Planning and Management, Taxmau
Publications, New Delhi.
Bhagwati Prasad" Direct Taxes. Ner.v Age, Nerv Delhi.
Lall, 8.B., Direct Taxes, Konark, New Delhi.
Mehrotra and Goyakm Direct Taxes - Tax Planning and Management,
Sahitya Bhavan, Agra.
Dinkar Pagare, Tar Laws, Sultan Chand, Nerv Deihi.
Shrinivas, Corporate Tax Planning. TMH, Nerv Delhi.
Lakhotia, Corporate Tax Planning. Lakhotia. New Delhi.

Paper 3.3: Corporate Accounting
(Syllabus as outlined in 3.3 of Group B)

Paper 3.4 : Accounting for Specialized Institutions
(Syllabus as outlined in 3.4 of Group B)

Paper 3.5: Financial Services

Nature of Financial Services - Concept, types and importance of financial
features of financial services. Evolution of financial services. Financial
industry in India - types and regulation, risk and return in fiancial services
Leasing aand Hire Purchase: Meaning and types of leasing; development of I
in India. Advantages and limitations of lease financing, evaluation of capital
accounting for leases, lease velsus hire-purchase, tax aspects of ieasing
Merchant Banking - Meaning, origin and growth, functions of merchant b
regulation of merchant banking, merchant banks in India,
Consumer Finance: Concept of consumer credit, features, mathematics of
credit, EMI in housing loans. credit er,'aluation methods. securitization - me
significance and grorvth
Other Financial Services: Factoring - meaning, importance and types of
services, factoring and forfeiting; international factoring, cost and benefit analy
factoring ser:r,icesl Venture-Capital-meaning. importance and cievelopment
ventllre capital funds, classitlcation and regulation

Suggested Readings:

1. M Y Kiran. Financial Services, TN,IF{, New Deliri
2. Rajesh Kothari. Financial Servjces in India, Sage PLrblications. New Delhi
3. Nalini Tripathy. Financial Selvices. PHI. Neu,Delhi.
4. Gordon and Natar:ajan, Financial Services, Himala1,a. Ir{umbai.
5. Lalit K Bansal. Mutuai Funds - lvlanagernent aild Wolking. Deep and Dee1.. '

6. Pandey. I. M. Financiai Management. Vikas Publicatir:rns. Nerv Delhi
7. Khan and Jain. Financiai Vlanagernent" TN'IF{. Neq Del}ri

2.

Ĵ.
4.

5.

6.
7.
8.

SPECILEATION GROUP - C: ACCOU}{TING AND FINANCE
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8. Prasanna Chandra, Financial Management, TMH, New Delhi
9. Verma J C, Venture Capital Financing in India, Response Books, New Delhi.
10, Machiraju, Financial Services, New Age, New Delhi.l

SPECILZATION GROUP - D: BANK MANAGEMENT

Bank Management : Concept and objectives, Facets of bank management, functions
of Bank Management - planning, organizing, controlling, co-ordinating and
communication.
Management of Liquidity: Theories of Liquidity Management, Priorities in the
employment of bank funds, Problems of resource allocation.
Management of Primary and Secondary Reserves: Nature of Primary reserves,
secondary reserves, Factors influencing, Estimating liquidity needs.

Management of credit : Principles of sound bank lending, Factors influencing loan
policy in a bank, Credit appraisal and follow-up actions.
Management of Profitability : Profit planning, measures to improve profitability,
Management of investments, Management of deposits

Suggested Readings :

I

II

ilI

IV

V

1. VCJoshi&VVJoshi
2. Halen Woodruffee
3. Rajeev K. Seth
4. R.M,Srivastava

Bombay.
5. P.Subba Rao

Bombay.
6. L.M. Bhole
7. H.R.Machiraju
8. R M Srivastava
9. KC Shekar
10. Vasant Desai

: Managing Indian Banks, Response, New Delhi
: Services Marketing, Macmillan, New Delhi.
: Marketing of Banking services, - do-
: Management of Indian Financial Institutions Himalaya,

Plinciples & Practice of Bank Management Himalaya,

Financial Institutions& Markets, TMH, New Delhi
Indian Financial System, Vikas, New Delhi
Management of Commercial Banks, Pragati, Meerut
Theory and Practice of Banking, Vikas, Delhi
Indian Financial System, Himalaya, Mumbai

I

II

Paper 3.4: Banking in India

ilI

Commercial banking : Characteristics of commerciai banking, classificatioi:
of commercial banking, universal banking. norms fi-'rr capital adequac,v.
problem of non-perlorming assets, calrses and cures, asset-liabilities
management.
Non-banking finance companies, definition, regulation, types cf deposits.
assets of NBFCs, investment norms lbr NBFCs, SEBI and RBI guidelines.
Rural credit : Co-operative credit, RRBs, structural changes. reforms in co-
operative credit, NABARD. its functions, objectives and rvorking.
Development banking : Nature of develcpment banking. development
financial institutions - IDBI. ICICI. EXIM Bank. SIDBI, merc:hant banking.
.,1'igin. activrties. regulation and services rendered by the merchant banks in
1:rJir.

ry
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Paper 3.3: Principles of Bank Management
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V Central bankirrg : Functii-rrrs. RBI. functic'n-.
ob-jer:tir;es and i nstrn ments.

policy,

Suggesled Readings :

i. htiachiraiu H.R..Indian i;in:mcial S.vstem. Vikas. \e'.,. l:-;.-
2. Va-cant l)esai, The indian Financial System. Hirn;irr .. B r:-: ''3. Kiran N.Y., Ildian Finirncial System, Vikas. .\eii D;".-
4, lilioie L.8,. Financial lnstitr.itions and \Iarkets. T\lH. \='.i l'. -.,

5. Verma J.C., Ir,{ercha-nt Banking, TN.'IH, Neu' Dellr
6. Kl:an N.Y.. Financial Serr,ices, TMH. Nerr Deilir
,'. Sltcir-har ancl Shekhar. Lliurliing Tireory and Pmcti;;. \...:.. )' - ,, -, -.'-.,
8. lr'iitharri anci Go;'cle.rn. Eaniring Theory and Pra.'il;:. i{-:--=..' . ! .' :.
9. Sr-rncja H.R.. Ilerchrnt Banl;ing. Hiinalaya. Borco:',.
10. Ba,ve and Jensen" N{one,v. Banking and Financial \l::-'::.. n-:3S \= , )e-iri

Paper 3.5: N{anagerneut Accounting for Bankers

I

II

Introduction to miuriigenlent uccounting : De:.:.:" . :.. :":.-..: :t-..1 scope,
nccessi4,. of nraragenr!'nt accoLrirtir-lg, manag,'r1e lr i:- - - :...:; -,i : .. - I in the
Ilancis ol f;anli niil,ragel', technirlues and iool. - - :-.r:-_.--:rir'. -i.-U:rriIs.
rclr anl:rg,cs antl di..lrlr r',rird9rs.
l,,Iargin;ti cosiing urd break-ei't n ana11.'sis : C,rncelr. -r-fl.rre i. inrpLrnance oi
rl*igin*l costii;,:, ninl'girr;.rl costing eqllation. contrib*,-:r-::..tar lrrrd niargirr of
safetl'. Appliczrlio,i:; of m:::'ginal ..:osting in decision maki:_:. C\''P :nali'si: und
L:;'eak-even ar-:alysl:i" charls. prcf ils graphs. Appiic.,iri:r ,ii l.irarciual costinr,*

an<J bre:rk-even anilll'sis ot crectit evrluation of borror,r'ers.
Analysis and inteipretatiojr oi' ilnancial state ments : C.-,r-'eri. ,rblectives and
importirnce of frnancial lnaiysis, Lises of tinancial :in.rl\ sis. tools and
ir:chniriues. conrron size. ccir;parative statementi anJ accr--r1rx1i11* 1'atios"

o0icci;r'cs" classificlllcl. irdr,antages and disadvantages ot' ratio analvsis, r.ise

*f rnlio analysis in t'r.iiluation ol cr.:tJit worthiness of borrou els.
Funris tlow rrnd casli I'[ou, statenlents : Concept of funds. oh;e;iir,es of
preparing tlou' staten-rcnts. procedure in preparing tnncls flcu' state;rcnts.
1'"r-tnds. f'lon, r's. income staternent rrses and limitations. casl-i llou, stntemerit.
proceclure, rises ancl liinitations, hank credit management anci tunds f-lor,r' ar:11

r:aslr. tlou' enal-vsis.

lVcr:king capitrrl ?r1J tenr financiitg : Computation of worting cri:!inl as

Tandcn Committee recorumendations, term financin-e by banks, ;pcraisal
techniques. NP\,'. lRR, Pl methocis.

Suggested Readings :

1. B.Rainachandla Rao.. Balance Sheet and Credit -\ppraisal for, S. Chand and
Soi:s. Nerv Delhi.

2. Singh and Singh, Financial Arraiysis fbr Credit Managernent in Banks.
Himalaya, Bombay.

3. Rammoorthy, Working Capital lvlanagement in Banks, ilviFR, Chennai,
4. .leevanandam, h,{anagement Accounting for Bankers. S.Chand and Sons.

Nerv Delhi.
5. Mahesliil,ari S.N.. \4anagement Accounting tbr Bankers. S.Chand and Serns"

Neu'De.lhi.
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6. Parrdey LI\{., N4anagement,'rcceruni;itg. i'i ikits. F,r:rl, ileil .

i. Omprakash, Ratio Anall''sis t'or h{ri.t:,ge11111i, !-.li1it,:rlr.v*, Llol::i-r*'.
8. John N{ayer, }rinancial Statern':i:t Ana.l;,sir,,. FIii" N*.r i.:e1hi.
9. tr4errett and Sykes, 'Ihi.r Finance artd Alrily':;rs r-',; Ia1:i:;il Prc'ject. Loi-tgmen

Group, New Delhi.
10. Chatteriee A.K.. Ivlanagemeflt Teiiill,,irilirii of Ra:rir I.eqilirtg. Iiimaia.vir,

Bombry.

SpE CILIZATION l R$ {iP' .* i, : FH1\j,rr}i - "l}i,1;'8 A. l{ K ING

Paper 3.3: Financial Sen'ices:

Objectives: The coirse is designcd to e,q-;rip sr!,i/.i.lntq 
"vi:i: 

tl;e liinciamer.tais concepts.

strlicturc ani atlr"tlii,;es in ti-,c i'itlc ..',i iiraici:,1 si:i:.ricrs illarl:et in India ancl

giobe as a whcie

Unit - 1:

Unit - 2:

Unit - 3:

Financial Sen'iees: An ovglvier,i; rr; ili"riinr.:iiil s.,,3igr,, anil iinanci;rl market:

participants in finarcial rnsLk,:tst cJirrei':. r;i,,.iliCS i1n6! 5sope of financial
services. evolution cl fir;r.rnciai lel'r,lce-.:: ec,lr-:t,r:irrJ r"ele',,lrrrr:e of linancial
serr ices; financial -qerl lreir iuiJi:str'' ..)1'rn(i,r.,.

Leasing and Hire Farrchase: i...'-;rt"rl", i':';-r1;,;. ; jvilia{es arid oisailvantages,

e,,'aluation. iurri-ri"ir lJr(lirpcijts i'-'raii tg to ielsiii;: ard liice lrurchase. f,,ease vs.

Hire ourcirase, tax nspecrs ol lcasirrs: i\S - 19 on leasing.

Llerchant Banking: ir{r"r:rirt5. i-rrigiri l1ril E:'(,l'Iiirl ricr-1pe ,lnd iirnctrons of
meichant bar*ers; iir:i:irani L.aiiriri:. rn ludia - oilg1n aiid regirlations o1'

SEBI; ,,'elliure capit:1 it ir,,ls - lrlei:iriii:,t. i,l-,i.:,,":ti',,,--s ar:.d significance ot

venture capital tinancin3: ilrocess and rn;tticcis: development of venture

capital in India.

Unit - 4: Nlutual Funds: N'Ieaning. obiectives. inr;roi:tirnce rnd types oi rlutual funds;

mutuai funcis iudustry irr iitCiii - sh'u+ii-ire ::rcl SliBi rcs,-ilations; advantages

and disadvantages oi mutual Iuirci.-.

Unit - 5: Allied Fin*nciai Services; Facctriirg - :ri.-ar1.i1g. obiectives and rype: cost

and benet'it analysis^ Elro\r'th of f:-i,:t,-iiirlr il lr,dia: orerjit rating - meaning,

obiectives. signlticance afld pi'oc.:ss: qir:wrh ct credit rating iir trndia;

dc-positcry services - rneaiiing. cl,iectii'*s aril :,ignit'icance of depcsitory;

depositor-v rerr,-ices in 1ndri,.

Suggested Readings:

i. M Y Khan. Financial ServiL:es. Tl,{H. }i:v., I-ri:ihi"

2. Gurus"vamy. Financial Services. TN'Ii{. I.:r'rv ii;:lhi.
3. G Rarnesh Babu. Financiai Strvi''es in il;riia, C*irc,;lli Puiriisl"rirrg blor::e.liew

Delhi.
4. Rajesh Kothari, Financial Services in Inril,,r. Sa;,e Pulrlir:atiors. Irierv Delhi.
5. T Siddaiah. Financial Ser,.'ices, Foiirs,oir F:.dri:iliicri. Ncr.r,I)"lliii.

,fl



6, 'f'ripalhy, Financial Senices, PHI, New Delhi.

7. Padmalatha Sr-rresir and Jr"rstin Par-rl. Management ot Bankrr:g :rL1 Financlal Services,

Pearson Ecli:cation. New Delhi.

8. Jcseph Anbarasu and Others. Financiitl Sen'ices. Suran Ch-'r,J & Sons. New Delhi.

9. Batra G S arrd Batra B S, Ivlanagement of Fina:;ir, Se:'r.--e :. Deep and Deep

Publications, l),leu, Derl hi.

10. Srivastav R M, indian Financial Syster-r. Rishr Pu'llr<i".e :.;. Hi i;rrbrd.

Paper 3.4: Business Amalysis and Valuation

Oh,jectives: The objeetives of the corrrse are to pro.. ide :he siiide :.ii: ri rth the fundamental

concepts and methodolo-ey of vaiuation i.',f cus:nesses 1n pirrts and as a whole.

LTnit - L:

tlnit - 2:

L1nit - 3:

Unit - 4:

Unit - 5:

Introduction: Conce.pt and objectir es r)l L,L1:1ne\i r ahiation: tvpes of
business vaiuation - assets, liabilitres. earnings. !e cLiirtles r aluation: uses of
.raluation: approaches to valuation - book r rlue. licuidation. replacement

and'break-up value; cash flow and dir.idend discoui:: n-io'je1s: P,E multiples,

pitfails in vahration - bias. rinceltainn' and complerrn .

Business Valuation Tools: Strategl' Ana11'sis - industrv ana11,sis - industry

strlrcture anrl protitabilityl Porter's Five-Forces \lode: cornpetitive strategy

analysis -- sources ol competitive advanta-se: col'pLrrate strateg)' analysis -
solrrces of valtre creation; accorlnting analysis - lramework lor flnancial

reporting; lactors inlt"rencing accounting qualitl': steps in accounting

analysisl pitfalls in accounting analysist implementing accounting analysis.

Estimating f)iscount Rate and Cash Flows: Estimatinu Weighted Average

Cost of Capita.l - cost of debt, cost of preferred stock and cost of equity;
selection of weights: measuring cash tlows - earnings - adjustments, tax

effect. reinvestrnent needs, changes in working capital: equity cash flows -
dividends: estimating growth rate and terminal value;

Discounted Cash Florv Nlodels: Dividend discount models - Gordon, two-
stage and three-stage grou,th mcdels: free cash l1ow to equity models; tree

cash flou, v/s dividend discount models: firm valuation - free cash flows to
a1i clairr holders model and adjusted present value approach - two stage and

three stage approach; excess return models - economic value added; capital

structure and tlrm vaiuel relaaive rraluation - earnings multiples, book value

or replacerrent r.,alue multiples" revenue multiples. sector-specific multiples;
equity multipies - F/E multiples, price to hook ratio. price to sales ratio

Yaluation Applicatiorrs: Security analysis - meanin-e and objectives;

approaches and process of security anal-vsis: credit ana11,sis - meaning,

ob.jectives and process; i1]er:gers and acquisitions - reasons and acquisition
pricing --value ol synergy; L'oi?orate financin-e polrcies - debt and dividend
poiicies - co-ct of dislress; r,'alue of control - meaning and approaches;

emplcyee equity options ancl compensation: r'aluation of rntangibles.
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Unit - 5: NPA in Banks: Mearning and ciassilicetion ol lt{PA, reasons for NPA and its

effects; trends - year-wise and sector-rvise; measures taken to control NPAs;

provision norms.

Suggested Readings:

1. Subramannya K N, IUodern Bankin-e in India. Deep and Deep Publicaiions. New

Dellti.
2. Rose and Hudgins. Bank Management and Financial Serr.ices. TI{H. New Delhi.

3. H R N'{achiraju, Ir{odern Cc.rmrnerc,ial tsanking. Nerv Age International. New Delhi.
:t. Firdr:s Shroff. Modern Banking Technology, Northern book Centre. New Delhi.

-{. Ciardener N{ills and Cooperuian, Nlanaging Financial Institutions. Cengage

Learning" h{ew Deihi.

6. Constantin Zopoundis. Neu,Trend-q in Baniiing fulauagement. Spdnger, USA.
i. N{Lrraiidharan, Mode:rn Banking - Theorl, arlrj Practice, PHI. Neu, Deihi.

8. &lehta and Fung, International Bank Management. John \Viley Publications, New

Deihi.
9. 'I'imoti Koch and Mc-Donald, Bank Managernent. Cengage Learning, New Delhi.

i0. Gup. Kolari and Fraser, Commercial Banking: The il4anagemeni of Risk, John

Wiley Fublications. I{ew Deliri

OPEN ELECTIVE, COURSE
(Meant for Students of other departments)

Faper 3.6: Fundamentals uf Cost and Hlanagement Accounting

Meaning, objectives, functions and significance of cost accounting and management

accounting; financial accounting r,/s cost accounting; financial v/s management
accounting; principles of management accounting; advantages and disadvantages of
management accounting; techniques of management accounting; Role of
management accountant.

Cost concepts and classification- meaning of cost, methods of classification- nature,
eiement. behavioural, time, identitiability; managerial concepts of cost-opportunity
cost; sunk cost; preparation of cost sheet; simpie problems relating to cost sheets.

Marginal costing - meaning, features, objectives: advantages and disadvantages of
marginal costing; rnarginal costing v/s absorption costing; breakeven analysis-
meaning, assumptions and computation of break even point; cofltribution margin
ratio; margin of safety; break even charts; managerial uses of break even analysis;
key factor analysis and pricing under recessionary eonditions.
Budgetary Control - meaning, featLrres and steps involved in the development of
budgets; budgetary control; classification of budgets; preparation of tunctional and

master budgets; flexible budgeting; advantages and limitations of budgetary control.

I

)

J
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l Standard costing- meaning and features of standard costing; types of standards;
development of standard costs; budgetary control v/s standard costing; variance
analysis- material, labour and overhead variances; advantages and limitations of
standard costing.

Suggested Readings:

1. Cost Accounting : S.N. Maheshwari, Sultan Chand and Sons, New Delhi.
2. Cost Accounting : Babatosh Banerjee, Prentice HaIl of India, New Delhi.
3. Cost Acconnting : VI.N. Arora, Vikas Publications, New Delhi.
4, Cost Accotinting : Ravi IvI Kishore. Taxman, PHI, New Delhi.
5. Principles of Management Accounting: I.M. Pandey, Vikas Publications, New

Delhi.
6. Cost and i\{anagement Accounting : Khan and Jain, TMH, New Delhi.
7. Cost and Managernent Accounting : Colin Drnry, Thomson Learning, New Delhi.
8. Cost Accounting - A Managerial Hniphasis, Horngren, Fosto and Datar, PHI. New

Delhi.
9. Principles of Management Accounting, Sharma and Gupta, Kalyani Publishers, New

Delhi.,
10. Cost Accounting by Jain and Narang. Kalyani Publisliers, New Delhi

NI.COM.IV SEMESTER

Paper 4.1 : Cornputer Applications in Business

Financial analysis using MS Excel : spread sheets ; Use of spreadsheets,
screen display, call reference, entering data, fbrmatting cells in Worksheets /
printing u'orksheets/creation of work sheets 1'or different modules of financial
analysis.
Data handling : Data sorting, filtering data, using, sorting and filtering data for
certain accoullting conditions.
Graph generating : Dif'ferent types of charts. graphs and maps. Use o1' standard
accounting data spread sheets to displa.v charts. glaphs and maps.
Using macros : Lising macros link a variet-y of spread sheets and generate new
spread sheets for analysis and reporting.
Date base managefilent for accounting and financial analysis : Data base :

objectives, moclels and structures (hierarchical, relational and network),
normalization.
RDBMS : Reiational data base management system, date description
language, data manipulation language and data control.
Security : Security o1 accounting data, methods of encrupption and handling
secure data.
MS Access : Using Access to create accounting data, modify entries and
generation of trial balance, profit and loss statements and balance sheets.
Desktop Application: Important features of word processing, presentation, graphics
and spreadsheet application softu'ai-e. Statistical packages fbr analysis of variance,
Multi-variate analysis, Factor. Cluster Discriminate and Regression Analysis.
Internet ( E-rnail, WWW. E-Commerce )

I

II

m

IV
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History and future of Internet. Web client and Web-server. Web Page and website.
Domain Name System. WWW as a market place. Client side programming and
server-side programming. E-Commerce : Meaning, definition, B2C and B2B
rnodels, consllmer applications.
Fundamentals of Networking and Communication: LAN, MAN. WAN, Networking
Topologies, Data Comrnunication. BroadBand Communication. Wireless Mobile
Communidation.

Practicals : 50 hours
Examination Pattern :

Paper Duration
Theory 03 hours
Internals

NIax. Nlarks
75
25

Total 100
Suggested Readings :

1. Sanders D,I-{., Computers in Business, McGra* Hill International Books Co.,
New Delhi,

2. Alexis Leon and Mathews Leon. Information Technolog1,. Vikas, New Delhi.
3. Mardic, et a1., infbrmation System lor Modern Management. PHI, New Delhi
4. James Boockholdt, Accounting Infbrmation Systems, TN'IH, New Delhi.
5. Anita Hollader, Accounting Infolnation Technologl' and Business Solutions,

TMH. New Delhi.
6. Davis G.B.,IManagenlent Information Systems, TMH. Neu,Delhi.
7. David Kroenke, Business Infbrmation Systems" TMH. New Delhi.
8. Henry C.Lucas, Informarion Technology for Management, TMH, New Delhi.
9. James O' Brien, Management Inlbrmation Systems, TIVIH, New Delhi.
10. Post G.V.. Ntlanagement Information System, TMH, New Delhi.

Paper 4.2: Corporate Governance

I. Introduction- meaning and origin of corporate governance; top corporates and
sources of corporate power; theories of corporate governance-agency theory-so115ces
and costs of agency cont-lict; stakeholders' theoryi corporate govemance
mechanisms-internai and external; corporate go\rernance models-US-UK model,
European model and Japanese Modei; linkage between corporate governance and
economic deveiopment.

II. Corporate Governance in India- Natnre of companres in India-family-managed
and widely-held; shareholding pattern in Indian Companies; reasons for poor
governance standalds; governance models in india Managing agency model,
business-house model and anglo-american model; progress of governance in India:
governance standards in public sector enterprises, banking and insurance companies.

III. Corporate Boards and Corporate Governance- Powers. role and types of
corporate boards: strategic role of boards and tunetions: determinants of board
effectiveness-size. composition. information. compensation, meetings and
evaluation of board pertormance; role and tirnctions of board chairman: duties and
responsibilities of directorsl board dynamics; succession pianning; role and
responsibilities of CEOs vis-d-vis governance.



ry. Board Committees - need, objectives, types, number and functions of board
committees-audit, compensation; nomination, environment, risk, strategic
committees, etc; requirements for effective board committees; linkage between
board committees and governance standards,

Y. Governance Committees - committees in UK-Cadbury, Flampel, Greenbury, Smith
and Combined Code; OECD principles of governance; govemance committees in
India-CII, Birla, Naresh Chandra and Narayan Murthy committees-major
recommendations; listing agreement and clause-A9; rcle of SEBI in governance;
extent of compliance of governance code in India; governance rating in India.

Suggested Readings :

1. Thomas Clarke : Theories of Corporate Governance (ed.), Routledge
Publishers. London, 2004.

: Corporate Governance at the Crossroads: A Book of
Readings;McGraw Hill, Nerv York.

: Corporate Governance, Oxford University Press,
New Delhi, 2nd edition, 2007

: Corporate Governance-Principies, Policies and
Practices, Pearson Education, Neu, Delhi, 2006

University Press" New Delhi. 2004
: Corporate Governance, PHI. New Deliri ,2006
: Corporate Governance-The Indian Scenario
Foundations Books, New Delhi, 2004

2. Donald Cherv & Gillan

3. Christine A, Mallin,

7. Robert Monks and :

Nell Minnow
8. Nagendra Chowdary

Corporate Governance, Blackwell Publishing,

9. Vives, Xavier.,

10. Balasubramaniam. N

4. A.C. Fernando

5. Kesho Prasad
6. Vasudha Joshi

Singapore.
Corporate Governance-Plinciples and Paradigms,
ICFAI. Hyderabad, 2002
Corporate Governance: Theoretical and Enipirical
Perspectives, Cambridge University Press, 2000.
Corporate Boards and Governance, Steriing Publishers
1998.

Journals
1. Vikalpa
3. Management Accountant
5. Indian Journal of Commerce
7. Business Line
9. Financial Express

2. Chartered Accoirntant
4. Chaltered Secletary
6. Journal of Accounting and Finance
8. Economics Tiires

10. Business Standard

I

SPECIALIZATION GROUP - A: COST MANAGEMENT AND COIi{TROL

Paper 4.3 : Strategic Cost Management

Activity based costing : Inadequacies of traditional methods of overhead
absorption, concept of ABC. Kaplan and Cooper's approach to ABC, cost
drivers and cost pools, main activities and its cost drivers, allocation of
overhead under ABC - characteristics. steps, implementation and benefits of
ABC system.
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Iluggested Reariingr. :

-l ' trir)ri1,!l'er), e'r,i;i , ifirroiiu.j:roi] tr., rvlrnag"rilrer;i Accounting. pHI. Nelv Delhi"i. ,T,il'il ilX;:;f 
*,:'#::: r'ron-'ns*''i*"'".^...,,*g. pHi. x"* o",,i.

)i*w C*ll:i 
lr!'j:'-''| ''1\i1'':'r1rLr.-:!! ir/.lilili,geilieiit Accounti*g, ,iaxman pubricatioru.

4' Btihhaiosh Ea;ra{ee" Ll,rsr 1:.r:coirni;ng. \i/,ritJ press. Caicritta.5. l{.K.Prasarr. {_1,1;r'r:,";4-,1:,rri,r;;:,"ji 
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ry Assignment technique : Meaning and objectives, areas of application,
peculiarities of assignment problems, methods sotrving an assignment problem,
complete enumeration method, simplex method, transportation method, and
Hungariam method, constrained assignment problem, unbalanced assignment
problem, assignment problern and minirnization case, travefing salesman
problem.
Techniques for project cost management : Drawing an affow network and
numbering the events, estimation of iobs, duration and concept of critical path
and probability consideration, assumptions in PERT airalysis, crashing a
network and determining of project cost trade off, scheduling a network with
various constraints like manpower, equipment, etc.

Strggested Readings:

L Vohra. Quantitative Techniques lbr lUanagernent, TN{il" New Delhi.
2. Levin and Kark Patrika, Quantitative Apprcaches to Management, TMII,

Internaiional edition, Singapore.
3. G.V.Shenc.)' U.K.Srivastav ancl S.C.Shar:na. Operations Researcir fbi

Management. Wiley Eastern Ltd., Nevr Dellii.
4. Leonard W.FIein, The Quantitative Approeches to ll,{anagement Decisions,

PFII, Nell'Dolhi.
5. R.W. Nliller Scireciule. Cosf and Prot'it with PERT.lvk:Grav.,Hill Books C-o .

Nerv York.
6. Maurice Ssieni, Arthur Yespan and l".Friedinan, cperation5 f{s5err.ri ,

Ir4ethods and Prohlems, Jr:hn Wiley and Sons London.
7. Bursk and Chapman. Ner.v Deoision Making Tools fbr Managers. The |iew

Amcrican l-ibrary, Nerv York.
8. Robert Lloyd Enric. Management Operations Research, Hole R. ancl Winston,

New York.
9. Reddy, Chikodi and Satyaprasad, Quantirati,,,e Techniques. Himaiaya"

Bomba_v.

10. Satyanarayana and Lalitha^ Raman, Managemeni Operotions Research,
Himalaya. Bombay.

Paper 4.5 Proiect Report andVtva-Voce

SPECLALIZATION GROUP - B: ACCGUNFI}IG AND TAXATION

Paper 4.4: Contemporary Issues in Accounting

L lnflation Accounting- Limitations trf historic;rl Cost accountingt nreaning,
ob.ierclives and rnethods of accor:nting iol inflation-CPP anC CCe meillods;
Guidance note of ICAI on price level accouniirig.

il. I{.R.A. - }ieed and significance of HRA, ineaning ancl issues invcived: merhcds for
valuation of humau resources: HRA practices in IniJia

ilI. Social and Environrnentai Accounting- meaning" cb-iecdves and signiiicance of
social accotlnting: social cost and benefit ilnal-v-sis: sociai accounting practices of
Indian Coinpanies: environrnental accountinq- rneaning, objectives" signiticance and
difficultics involved in environmental a,,,:c<lurifing; methods of acconnting for-
envircitn-tentai ellects: shado-rv pricir:g; environrlenia-l management irccouuting.
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IV. Accounting for Intangibles- meaning and significance of intangibles assets;
intangible assets v/s tangible assets; classification of intangibles; difficulties
involved in valuation; methods recommended for valuation by IFRS, USA GAAPs
and Indian GAAPs- Meaning, objectives and importance of brand valuation and
accounting; methods of brand valuation and accounting; brand equity methods;
organizational capital-meaning and importance of organisational capital ; measuring
organizational capital ; intellectual c apital v I s or ganizational capital.

V. Creative Accounting Meaning and definitions of crsative accounting,
motivations, techniques and effects of creative accounting, ethical issues involved in
creative accounting; detecting and control of creative accounting; Forensic
Accounting- meaning, objectives and role of forensic accounting in control of
creative accounting.

Suggested Readings :

1. Maheshwari S.N.,

2. Jain and Naranag

3. Gupta & Radhaswamy

4. L.S.Porwal
5. N.D.Gupta

6. Flamholtz, Eric, G.,

7. Chakravarthy, S.K.,

li. Jean Noel Kap Ferrer,

9. Watts &Zimmerman
10. Nasser

: Advanced Accounting, Vol-II, Vikas Publications,
New Delhi.

: Advanced Accounting Vo1-II, Kalyani Publishers,
New Delhi.

: Advanced Accounting Vol-II, Sultan Chand & Sons
New Delhi.

': Accounting Theory, PHI, New Delhi.
: Human Resource Accounting, Sultan Chand & Sons,
New Deihi.

: Human Resource Accounting, Dickenson Publishing
Corporation, New York.

: Topics in Accounting and Finances, Oxford
University Press, New Delhi.

: Strategic Brand Nlanagement, Abhinav Publishing,
New Delhi.

: Positive Accounting Theory, Prentice Hail, London.
: Creative Financial Accounting, Prentice Hall, London.

T
I

II

Paper 4.3 : Corporate Tax Planning -II

m

Introduction to indirect taxes ; Meaning of indirect taxes, features of indirect taxes,
tax incidence and indirect taxes, indirect taxation undel Indian Constitution,
types of indirect taxes.
Corporate tax planning with ref-erence to Central excise : Nature of excise
duty, types, excrsable goods, goods exempt trom excise, taxation of
manufactured or produced goods, classification of goods. computatiot-r of
assessable value and duty payable, valuation rules, tax planning and central
excise and small scale industries.
Tax planning with reference to CENVAT on inputs : Meaning of CENVAT,
highiights ol CENVAT scheme. final products and inputs eligible for
CENVAT, quantum ancl mode for availment of CENVAT credit, Procedure
involved in CENVAT, CENVAT on capital goocis, accounting treatment of
CENVAT, tar planning relating to CENVAT.

4t
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IV Tax planning and customs : Scope and coverage of customs law, nature of
customs duty, types of customs, duty, classification of customs and rate of
duty, valuation of customs, duty, exemptions, remissions, demand, recovery
irnd refunds in customs, export schemes, duty drawbacks, types of drawbacks,
duty drawback on re-export, export policy, tax planning relating to customs.
Tax planning and Central sales tax : Objectives and scheme of CST Act, inter-
state and intra-state sales, nature of goods and CST Act, computation of sales
turnover, quantum of CST payable, exemptions from CST, restrictions on
taxation under CST Act, tax planning relating to CST Act.

Suggested Readings :

Datey V.S., Indirect Taxes, Taxman Publications, New Delhi.
Central Excise Act, 1944, Government of India, New Delhi.
The Customs Act, L962, Government of India, New Delhi.
The Central Sales Act 1956, Governrnent of India, New Delhi.
Ramaswamy, Indirect Taxation, Sultan Chand and Sons, New Delhi.
Gaur and Narang, Indirect Taxes, Kalyani, Ludhiana.
Dinakar Pagare,Indirect Taxes, Sultan Chand and Sons, New Delhi.

4.5 Project Report andViva Voce

SPECIALIZATION GROUP. C: ACCOUNTING AND FINANCE

Paper 4.3: Contemporary Issues in Accounting
(Syllabus as outlined in 4.3 of Group B)

Paper 4.4 : Financial N{arkets & Institutions

L Financial N{arkets- Nature. tirnctions and efficiency' oi financial system: financial
system and economic development: Financiai r.r:.sers- ileaning. properties, types and
role of financial assets: tinanciai markets- m:anin-e. roie and types of financial
intermediaries; tinancial innovation: oven,ieu' of Inclian iinancial s)'stem: analysis of
sttpply and demand for funds: sectoral and inter-sectoral t-lorvsi regulation of
financial malkets.

II. Nloney ]Iarket-Organisation, instruments. llurctioning and regnlations of money
markets: lole of RBI; Govt, tleasury bills.
Capital Nlarket-meaning. importance and linctions of capital market; money
market v/s capital marketl plimaly anci seconclary rnarkets- initial public offers,
private piacements and private equity deals: orsanization of secondary markets-
str)ck exchanges-functiorrs. importance and regulations o1' stock exchanges; stock
cr.;iran_ees in India: Role o1'SEBi a,r a nrarliet rcgulator.\

III. Theorl' and Structure of trnterest rates- tire theory of interest rates- cLlnent and

--:tLti'e consumpticrn: consLlrner choices: market equilibrir-rm; structure of interests
r-:,:- - r'eal and nominal intelest rates: base inierest rate: yield curve and the term
'- -.;,,,ie: \ili.)t arlai foru,ard rates: cleter[rinanis ctf the shape of the term structure.

I\ Finaneial Institutions - Depository hrstitutions-commercial banks and industrial
---:'.rr. rLrl'kine capital finance b,v commercial banks: term lending; developing

,,,. .:.--r'Ix]iiLtjl s\.s[.n]: perfortnauce oi'inclian bankin-e; regulatory aspect of

1.

2.

3.
4.
5.

6.
7.
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V. Financial Institutions - Non-depository institutions- mutuai funds - meaning,
importance and growth; UTI and private sector mutual funds; insurance funds-
growth and development of life and non-life insurance companies in india;
regulation of insurance; pension funds-organisation and working of pension funds:
regulatory frame work.

Suggested Readings :

L Comett M.M., &
Sauders A.,

2. Santomero, A.M., &
Babbel D.C.,

3. Rose & Marquis

4. I\Ieir Kohn

5. Fobozzi & Modigliani

6. Manrlura Jeff

7. Khan, M.Y.,
8. Bhole, M.K.,
9. Thygerson Kenneth J

10. Mishkin, F.S., &
S.C. Eakins

: Fundamentais of Financial Institutions IVIaiiagement.
McGrarv Hill, New York.

: Financiai Markets, Instruments & Insritntion. McGlaw
Hill, New York.

: Money and Capital Nlarkets: Financial Institutions iind
Instruments in a Global N{ar:ket Place.

: Financial Institutions and NIarkeis, Ortaid Universitj,'
Press" New Delhi, 2007

: Capital Markets, lngtitutions and Instrunrer-its" PHI.
New Delhi, 2006.

: Financial Markets ancl Institr:tions. West Pr-rblisiriu-e

Company, Nelv York.
: Indian Financial S.vstern. TMH, Neri, Delhi.
: Financial Markets & Ilstitr.rtions. TMH. Nerv Deihi.
: Financial Markets & Institutions. Harper:Collins,
New York.

: Financial Markets & Institutions Acidisoir Wcsle'i.
2000

Paper 4.5: Project Report and Viva Yace.

SPECIALIZATION GROUP - D: BAI{K b{ANr!GES{ENT

Paper 4.3: Financial lVlanagement in Commercial Banks

Fundamentals of financial manage ment in Ranks : L'leaning ani clr.icctives ot'

financial management, role and functions of financial n:anagcr. r,';ii',re ol' tire
banking firm, r'alne rnaximization principle nrtrrket value ls. book value.
implenienting value maximization principle. hexagrani of bank i'inancial
management, managing value and bank strategic planrrin-e.

Bank capital structure and financing:Management of Bank's eqlrit.v capitai
position, bank lending policies and procedures. ienciing and their priciitg.
optimal trank capital and value of the bankin-e firra.
Asset-liability management in banks : Roie and objectir,es .-lf ass,;'t-iiability.
management, two faces of AIM : accounting and eccnomic ireispectives.
determining and measuring interest rates arid controlling a bank's urtcie st ga.F,

net interest margin and its decomposition, effects c-rf ra',e. r,otrLrrne anrl mix on
net interest margin and revenue, ini.erest -censitivity ancl gep manage$eni,
building blocks of asset-liabilitli manageirrent, nreasriring ancl cvaiuatin-e
bank's performance.
Management of bank porttoiio risk : Bank porttblio allocalion and risk
management, risk, retllrn trade offs in banking and cliversilication, techniques

I

II

UI

IV
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V

of liquidity risk, investment portfolio risk, interest rate risk and credit risk,
concept of duration and managing bank's duration gap, financial futures,
options, swaps, risk arbitrage, asset portfolio diversification, off-balance sheet
financing in banking and credit derivatives, liquidity and reserve management
strategies.
Bank mergers and acqr"risition : L4erger activity in banking, takeovers and
restructuring activities, bank divestitures, managing the acquisition process,
hostile takeovers in banking, hypotheses for bank mergers,, cost-benefit
framervork for analyzing bank mergers and acquisitions, valuation models.

Suggested Readings :

J.F.Sinkey, Commercial Bank Financial Management, Macmillan Publishing
Co., Neiv Yolk.
T.N,1.Pander,. Financial Management. Vikas, New Delhi.
Van l{orne, Financial lr4anagement and Policy, PHI, Ner.v Delhi.
Khan and Jain" Financial Management, TMH, New Delhi.
G.F.Hampton. Financial Decision Making, PHI, New Delhi.
Pameia P. Peterson, Financial Management and Analysis, TMH, New Delhi.
Ericli Hell-ert, Techniques of Financial Analysis, TMH, New Delhi.
Mar1,P. L,4erriil, Financial Pianning in the Bank, Macmillan India, Delhi,
Gerhad O.I{atier, Bank Investments and Funds Management, IVlacmillan India.
Deihi.
S.N.Mahesii,ari, Management Accounting for Bankers, Sultan Chand, New
Delhi

Paper 4.4: Foreign Exchange and Risk Management

The iorcign exchange market : Organisation of the foreign exchange rnarket,
the spot nrarliet. forward martet, the relationship between forward rate and
future spot rare. f'he determination of exchange rates : setting the equilibrium
spot exchange rate, equilibrium approach to exchange rates, the fundamentals
of ceniral bank intervention"
N{easnrin-r accounting exposllre : Alternative currency translation methods,
statenrerlts of tilancial accounting standarcls NO. 8 and 52, transaction
i:xposirre. accor:nring practice and economic reality'.
I,{anaging acccuntin-E exposure : N,lanaging transaction exposure, designing a

heclgin-r stlateg1,.
N{easLrring economic exposllre : Foreign exchange risk and econornic
exposLll'c. econornic conseqlrences of exchange rate changes. identifying
economic exposrire, calculating economic exposure, an operational measure of
e.rchange rish.
l\t[ana.9ing economic exposlrre : An overview of operating exposl]re
management, marketing managernent of exchange risk, production
lnenagement of exchange risk, tinancial management of exchange risk.

Suggested Readings:

Shapiro A.C., Mr.rltinational Financial Management, PHI, New Delhi.
Rodriguez R.M., and Carter E. E., International Financial Management,

2.
J,
4.

5.

6.
7.

8.

9.

10
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4.

5.

6.
'7

8.

9.
10.

PHI. New Delhi.
Ian Giddy, Globai Financial l\4arkets, AITBS. Ner,v De1hi.
Bhole L.M." Financial lnstiiritions and Markets. T\,iH. \eri Delhi,
C. Jeevanandam" Foreign Exchange, Sultan Chand and Sons. -\eri De1hi.
Jain, International Financial Manirgement. Macmill.tn. -\ -r,. De ri::.
CheolEu.. International Financiai Management. T\lH. \eri De rir.
Rahwade AV.. Foreign Exchange ancl International Fr;i,,r:t. \i,.Jr':r." ,.rf

Business Studies, Nelv Delhi.
Apte P. G., International Fiirancial Management. T)'lH. l'.;., lr--:-..
Richard lvl.Levicir. [nternational Financial ]larke;r. T)'1- ).-', !):. .

4.5 Project Report and Viva Voce.

SPECIALIZATION GROUP - E : FIN-{\CE {\D B \\KI\c

Paper 4.3: Financial h'Iarkets & Institutions

Objectives: To enable students to understand :r.. .::-.: - :. -.- -.; :e:ularon'
liamervork and the rvorking of linancial n:r:,.=-, : - :.:..-:, - :. .: inJia.

Unit - 1: Financiatr Nlarkets: Nature, tuncticns ":: -.,. -.. - " -' -.i.rn"-ra1 svsteml

financial systetn atrd economic der-eit:::3:-. ,r : - - -- :::etS - meaning,

properties, types and role of financiai ;s'::i -. -- -.:. .r--::-ri.s- ineaning.

role and types o1'financial intermediaries: ,::,-- , - :.- :.. -''.e:rieri' of
Indian financ,ial system; analysis of suppl'. .-rl -- ".- - . -- r-.-=,-:. sectoral

and inter-sectoral flows: r'egr:lation of tin;:-:.,- r- - :

Unit-2: Money Market: Organisation, instrumer-:>. ---- - -,: ---.=_::.lit-.ns of
money markets; role of RBI: Govelnment'-r:::-.-. .,.-

Capital lVlarket - Meaning. inrportan"'- :--- --- - - :::...- n,arker.

money market v/s capital market: pnn.:-, :-.: .-- --:-. .:.:.iits- lnrtial
public offers, private placer:rerrts and ;:r-'.;.; :--- -. -::.- :_::nization of
secondary markets- stocii exchanges - i-::. :. .-:': - -.:: and regulations

of stock exciranges: stock exchanges r -- - - l. -= . SEBI as a market

regulator.

Unit-3: TheorS'and Structure of Interest Ratc: - .= ::rer-n of interest rates-

current and future consuu-rption: consur-:: -.. -,-->: market equilibrium:
structure of intelests rates - real and nomll.- -..;-:i: :':ies: base interest rate:

yieictr cune ancl the tern-i stmcture: spci.;.-l . r,-,-.1 rates. determinants of
the shape of term stilictlll'e.

Unit-4: Financial Institutions: Depository Insri:.:- ,.--. r:mercial banks and

inch-rstrial flnances, u,oi:king capital tlnanc. : , :r-,irercial banks; term
lending: developin,s credit intormation s\ !:-:--. :.liiirrrance of Indian
banking: regriiatory aspect of bauking.

Unit-5: Financial Institutions; Non-clepository i:rsrr,;:-:,:r - mntual funds

meaning, importance and grou,thl LITI and ::-'..:re iecior mutual fundsl

A<
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insurance funds- growth and development of life and non-life insurance

companies in India; regulation of insurance; pension funds - organisation and

working of pension funds; regulatory frame work.

Suggested Readings

1. Cornett M M and Saunders, Fundamentals of Financial Institutions Management.

McGraw Hill, New York.
2. Santomero. A M. Babbel D C, Financial Markets, Instruments & Institutions.

McGraw Hill New York
3. Rose & Marquis, Money and Capital Markets: Financial Institutions and

Instruments in a Global Market Place.

4. Meir Kohn, Financial Institutions and Markets, Oxford University Press, New Delhi.
5. Fobozzi & IVlodigliani, Capital Mai'kets. Institutions and Instruments, PHI, l-lerv

Delhi.
6. Madura Jeff. Financial Markets and Institutions. West Publishing Company, New

York.
7. Bhole M K, Financial Markets and Institutions, TMH, New Delhi.
8. Thygerson Kenneth, Financial Markets and Institutions, Harper Collins, New York.
9. Ramesh Babu, Financial Institutions and Markets, Concept Publishing House, New

Delhi.
10. Mishkin and Eakins, Financial Markets and Institutions, Pearson Education. New

Delhi.

Paper 4.4: Financial Management in Commercial Banks

Objectives: The course is designed to equip the students with the understanding of basic

concepts and approaches of financial management used in tire banking

organizations.

Unit - L: Introduction: Definition, nature and scope of financial management; role
and functions of financial manager in banks; value of the banking firm, value

maximization principle; hexagram of bank financial management; managing

value and bank strategic planning;

Bank Capital Structure and Financing: Management of Bank's equity
capital position; bank lending policies and procedures, lending and their
pricing, optimal bank capital and value of the banking firm.
Asset-Liability Management in Banks: Role and objectives of ALM; faces

of ALM accounting and economic perspectives; determining and

measuring interest rates and controlling a bank's interest gap; net interest
margin and its decomposition; effects of rate, volume and mix on net interest

margin and revenue; interest sensitivity and gap rnanagement; building
blocks of ALM.

Unit - 2:

Unit - 3:
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Unit - 4: IHar:*genrent of Eank Portfolio Risli: Bank portfolro irliccation and risk

managementl risk-relulr-t irade-off in banks: technique:. r-.i li-ik rnsnagement;

liquidit-v. interesi iate and credit i'isks: concept tf duratit',rl ancl managing

bank's dr.raticn gap: <lerivative and bank's linancial nlanag.lnent.

I\tergers and Acquisition-c iu Ilanks: Mersers aclr\ ir] rr h:.rkins. takeovers

and restmcturing activities: hank direstitures. lcttui.:rr, ;- t:rcess and RBI
giriileiines: hostiie takeorers in bankilg -c.'Citrri .',ii-.i; i-:il ;naiysis of
mel'gers ir: banking srlrloi. r'aluatit-.n ml',del.. teri(.'fr:'.lir.r , ':Iiii mergers:

mergers trends in irarrkirrg sectLrr in India.

Unit - 5:

Suggested R.eadings:

1. .I F Sinkey. Cornmerclai Baril<s Fina.nciai iVlanagement. I\4acN{illan P;r icarions.

Neu Deihi.

2. Anju Fatheja. Finartciai \,{zinagement of Commercial Banks. Sc,u:i .\ria
Publications. New Delhr.

-1. Roger Meson. Financial Management of Commercial Banks, John Wilel-. Australr"i

4. WaLren Borhan'r and Lamorit, Financial ll,'lanagement of Commelcial Banks

Business and Ec,:nornics" Lonrlor.
5. De.venter an<i Ccrpi:i'aiion, ACvanced Financial Risk Iv{anagement. \\'i1e1'

Publications, Silgapore.
6. JetTMadtira, Financial Markets anci Institutions, Cengaee Publications. Neu,De1hi.

7. Cerhad Flatler, Bank Investments and F'unds l\tanagement. MacMilian, Delhi.
8. S N N{ahsswari, },,[anagemeni Accounting tor Bankers. Sulta:r Chand & Sons, Nerv

Delhi.
9. I L{ Pandey, Financial \'lanagement, Vikas Publications. Neri,fielhi.
i0. Prasanna Chandra, Financial Management. TMH, Neu' Deihi.

'Paper' 4.5: Project B,eport
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