k g | KANARA WELFARE TRUST'’S
4

i DIVEKAR COLLEGE OF COMMERCE
kaﬂa[a KARWAR - 581301 (UTTARA KANNADA) A=
NAAC Re-accredited- B Grade Y ot R
m lUBl[H[B UUSt #.08382-225221 email:-kwtdcckarwar@gmail.com ' S

website:- www.divekarcollege.ac.in

CODE OF CONDUCT FOR STUDENTS
1) All the students should attend classes regularly.

2) They should be present in the classroom before bell for commencement of

the class.
3) They should be attentive in the classroom and participate in learning process.
4) They should maintain peace and follow discipline on the campus.
5) All students must wear chest badges.
6) They should appear at all examinations.
7) All students should wear uniform.
8) They should participate in sports and extracurricular activities.
9) They should read good books,newspapers and periodicals.
10) They should behave decently with other fellow students.

11) They should contact the Principal if they have any grievances,serious
problems or disagreements with other students.

12) They should refer to the notice board daily.

13) They should not wander in the corridor when the classes are being engaged.

jonally or unintentionally damage the college

14) They should not intent
operties which are meant for them only.

building,infrastructure or pr
hrow plastic bags/containers on the campus and should

They should not t
) { the waste bins or baskets.

throw wastes into

16) They should keep the college campus clean and plastic free.




17) They should know that ragging is prohibited and a punishable offence under
law.

18) They should submit home assignments in time.

19)75% attendance is a must to fill the exam forms as per KUD rules.
20) They should attend all the functions organized by the college.

21) Students are not allowed to use mobile within college premises.
22) Students from one class are not permitted to enter an other class.

23) Students parents must visit the institution atleast twice in a year and meet
the principal to know the academic of their children.

24) They should know that breach of any of the rules and regulation of the
institution will invite disciplinary action against them.
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CODE OF CONDUCT FOR EMPLOYEES

1. Every employee shall carry out the work for which he / she has been employed
consistently and to the best of his / her ability and observe the rules, regulations, orders,
directions, instructions, which are or will be issued from time to time by the Management or
persons authorized by the Management.

2. No employee shall reveal to any one confidential matter regarding the Establishment’s
services / matters which has become known to the employee in the course of his / her
employment in the Establishment.

3. An employee of the Establishment shall not undertake any assignment, employment or
business directly outside his / her employment in the Establishment without the
Management’s specific approval in writing.

4. All employees shall be courteous to their superiors, colleagues and visitors of the
Establishment.

5. Each employee shall be responsible for and shall take proper care of the equipment,
instruments, tools, articles, stationary etc... generally and specifically entrusted, to him / her.
Employees shall not take out of the premises any articles, documents, tools, instruments etc. .
belonging to the Establishment without the written permission of the Management.

6. Employees shall take all necessary precautions to safeguard the Establishment’s property
and prevent accident or damage to it.

7. All work in the Establishment shall be considered dignified. Every employee shall be
prepared and agreeable to perform even a lower classified job when asked by the
Management in the interest of the uninterrupted and productive working of the
Establishment.

8. Every employee is liable to perform all jobs which are ancillary to or incidental to or
connected with or preliminary to his / her main duties.

9. Employees shall attend to their work without delay or demur.

10. No employee shall defame his / her Employer / Management and / or any of the superiors
of the Establishment for any reason whatsoever.
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11. The employees assure and render full co-operation with the Management in mair

good discipline, smooth and continuous work of the Establishment and increased pr
in their work.

12.Every employee shall be liable to make good any loss or damage sustained by the

Establishment as a result of any negligence or carelessness on his / her part in periormance ol

his / her duties. Amount of loss or damage will be recovered as per the provisions of Law
after giving full opportunity of being heard to the concerned employee. Employees shall be
liable to be sued for any loss or damage caused to the property of the Establishment or i1
respect of the amount misappropriated apart from the punishment under these service rules.

13. No employee shall eat or smoke in places other than those specifically assigned for the
purpose.

14. No employee shall bring liquor or other intoxicants to the Establishment premises,
consume any intoxicants on the Establishment’s premises or report for duty in an unfit
condition because of previous indulgence or under the influence of any intoxicant.

15. No employee shall interfere with other employees work, disturb them or cause any
annoyance to them at work

16. The staff members are expected to be at their work place during the prescribed working
hours. No employee shall be allowed to leave the work spot during working hours without
prior permission of his superior.

17. 1f, for any unavoidable reason, one has to leave the work place, prior written permission
should be obtained from the Principal through their HOD.

18. The periods and hours of work for all employees shall be fixed and shall be notified by
the management. )

19. The management reserves the right to change the periods of hours of duty at its discretion
subject to the provisions of related Laws applicable to it. ;

20. The staff members shall not involve themselves in activities, not conducive to their work
during the working hours.

21.Staff members' are prf)hibltec.i from accept?ng valuable gifts in any form from the students /
parents / companies having business transactions with the college.

22. The staff members shall not involve in political activities.

23. The details of student feedback forms and self-performance a i
raisal i :
individual to the superior shall be treated as confidentia]. N by the

24.Any breach /violation of any of the above conduct rules are |
. 1able for discipl; :
that may lead to the suspension / termination, s diselp linary action

S




Duties and Responsibilities of the Principal and other Staff:

Each and every staff in the college has some responsibilities and should carry all the tasks
assigned to him/her in good spirit.

1. Principal: He should be a visionary who w orks for the overall development of the
college. The responsibilities of the Principal are as follows:

1. To monitor and conduct academic activities of the college under the guidance of the
management and assistance of the Heads of Departments.

2 To take institute and faculty feedback and accordingly take the remedial actions.

3. To plan and take the necessary actions for improvement of college results and academics.

4. To promote industry institution interaction and research & development activity.

5. To conduct the periodical meetings with the faculties for effective administration of the

college.

6. To make the employee and students aware of the rules, policies, and procedures laid down
by the college and see to it that they are enforced.

7. To maintain good rapport with the public.
8. To give more attention to the grievances of students and staff.

9. To monitor campus drives to help the meritorious students in their job search

2. Head of the Department:

The responsibilities of the HOD are as follows:

1. To monitor and conduct academic activities of the department under the guidance of the

Principal.

2. To take department and faculty feedback and accordingly take the remedial actions.

3. To plan and take the necessary actions for improvement of department results and

academic performance.

4. To maintain discipline and enforce rules as laid down by the institute, in the department.

5 1o maintain necessary academic records.

6. To monitor the day to day activities of the department.




7. To plan for the semester and academic year, in terms of activities, guest lectures,
workshops etc., for the benefit of the student and faculty.

8. To conduct regular meetings with teaching staff and students.

9. To prepare the department requirements and budget needed.

10. To oversee the purchase and deployment of any resource allotted for the department.
11. To execute any other work assigned by the management / Principal.

3. Teacher:

Teacher includes all cadre categories as Professor, Associate Professor, and Assistant
Professor. He/She shall discharge the following responsibilities:

1. To follow all rules and regulations as prescribed by the college.

2. To work sincerely to execute all duties towards academics which include planning and
conduct of lectures and practical’s, preparation for the course assigned, conduct of internal
exams and to maintain the course file and personal file in appropriate format.

3. To use innovative teaching aids and adopt innovative teaching — learning methodologies.
4. To counsel students and conduct extra lectures / revision lectures for students requiring
help.

5. To organize/co-ordinate/attend various seminar/workshops/conference/faculty

developments program/training programs.

6. To participate proactively in any research and development activities conducted in the
department.

7. To complete the work assigned to him/her in time

8. To perform other academic/administrative duties assigned by Head of the Department /

Principal / Management.




4. Non teaching:

1. Maintain and manage all the records and documents necessary for teaching, learning,
evaluation, administration, finance management, plan budget reporting, and all other official
transaction between the college and various other bodies.

2. Perform duties and responsibilities assigned to them by the principal / management
through office superintendent.

3. To function as link between students, teachers, and college administration.

4. To maintain and manage all the equipment, instruments provided to them for performance
of the office duties.

5. To assist students in all official requirement.

6. To maintain confidentiality of all the official process, unless permitted to disclose by the
management/ principal.

7. Timely completion of all the work assigned to them with respective of college/university
or any applications of parents, guardians, and students.
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The institution has always maintained utmost transparency and accountability in
all activities.

Financial transparency —

* Every purchase is made by the College Office.

¢ The in-charge presents a proposal for the projects receipts and
expenditure under each head. After discussions, the budget is approved
with or without amendments. The Principal is the competent authority to
decide on the purchases to be made in the college at the beginning of each
academic year. Proposals are received from al] departments and
administrative units on the estimated purchases for the academic year. All
the necessary procedures like tenders, quotation etc. are followed while
making purchases.

* Allaccounts are audited by professionally qualified chartered
accountants.

* Central and state government schemes and UGC schemes are now
implemented.

* Students remit tuition fees directly to the bank and a student copy of the
challan is available to them for their record.

* Salary payments are made through bank accounts.

* Accounts of various grants received from various funding agencies such

as UGC, ICSSR, and NAAC are maintained separately and audited
regularly.

e The financial transaction of the college is subject to the audit of

Directorate of collegiate Education, Government of Karnataka and
Accountant General, Government of Karnataka
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Academic Transparency —

® The student admissions are done online through Centralised Allotment
Process (CAP) of the University.

The recruitment of teachers is done as per rules and regulation by giving
advertisements in the newspapers.

Teaching plans are prepared by teachers and implemented.

Programme outcomes and course outcomes are communicated to
students.

For review of academic activities, meetings are held by respective head
of departments.

Academic calendar is followed for internal evaluation and strictly
followed.

Results of internal examinations are discussed with students.

All = Curricular, Co-curricular, Extra Curricular ensures and research
activities are routed through the IQAC. This transparency at all levels and
goes along way in the smooth functioning of the college.
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CODE OF ETHICS

This document on “Code of Ethics™ for Students, Faculty and administration has
been compiled to provide all the stake holders of Divekar College of
Commerce, Karwar a broad view of institutional policies and guidelines to be
compiled with for the smooth and meaningful conduct of academic and co-
curricular activities along with the fulfilment of social responsibilities at
designated levels.

In cognizance of the magnitude of the responsibility inherently involved
in education system all the concerned stakeholders including governing body,
staff and students need to accept and adhere to the highest ethical standards in
the teaching or learning process.

This system of corrective measures in place will help the administration
to identify any kind of breach of code of conduct and immediately adopt
necessary corrective steps for restoring the desired professional ethics and
human values.
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